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A rticle A: Wages

Base wage: $ 3 4 ,5 2 5  (Increase of $6 0 0  over 2019-2020)

All returning staff will receive a $1 ,275 /F T E  increase over their 
2 0 1 9 -2 0 2 0  salary.

Teacher Salary Supplem ent dollars will be distributed in an even split by  
FTE as determ ined each year according to the allocation from the State.

In years 2 0 1 9 -2 0 2 0  through 2 0 2 4 -2 0 2 5  the settlem ent betw een the  
District and the CCAEA will be 26% of the new  m oney for the District in  
that fiscal year. The % of new m oney will be “reopened” if the percentage 
of the General Fund budget sp en t on teaching staff varies by + or - 2% or 
more from 36% of the General Fund expenditures.

Pools:
BA, 1.00% of district base 
BA +15, 1.05% of district base 
MA, 1.15% of district base 
MA +15, 1.20% of district base 
MA +30, 1.25% of district base 
MA +45, 1.30% of district base



C L E A R  C R E E K  A M A N A  

C O M M U N IT Y  S C H O O L  

D IS T R IC T

i E X T R A  D U T Y  S A L A R Y  S C H E D U L E  

:B ase  S a la ry  | |

lH e a d C o a c h {F B y B ,B a ,W R ,S B ,B | 1 7 .0 0 %

I Asst. C oach (FB ,V B ,B B ,W R ,S B ,b ( 1 2 .0 0 %

I Head C oach (Track . S occer) i 1 7 .0 0 %

‘ A s s lC o a c h  (Track, S occer) [ 1 2 ,0 0 %

iH e a d  C oach (Gross C ountry) ■ 1 7 .0 0 % ’

j Asst C oach  (Cross C ounty) | 1 2 .0 0% ;

I H ead C oach (G olf) ] 1 2 .0 0% ;

jA sst C oach (G o lf) ^ | 7 .0 0 % ;

I Football/C heerleading | 6.00%o;

i Basketball C heerleading : 6 ,0 0 %  j

; W restling C heerlead ing  i 5 .0 0 %  |

jA sst D an ce  1 1 5 .0 0 %  |

i D an ce  D irector i | 7.00% ^

j S peech D irec to r; [ 7 .0 0 % ’

jA sst S peech Director j 5 ,0 0 %

I D ebate  C oach | j 5 .0 0 %

 ̂Science O lym piad 5 .0 0 %

’ Asst S c ience O lym piad | 3 .0 0 %

j D ram a Director (P la y  or M usica l) j 7 ,0 0 %

Instrum ental D irector | 17.00% i

Asst Instrum ental D irector i 1 2 .0 0 %

Vocal D irector ! I 1 7 .0 0 %

A sst Vocal D irector j 12 .0 0%

I M usical D irector (M usical) j 7 .0 0 %

jA sst M usical D irector j 5 .0 0 %

i P it Band (M usical) 5 ,0 0 %

[C horeographer (M usical) 5 ,0 0 %

! N ew spaper A dvisor \ 6 .0 0 %

I Y earbook A dvisor [ 7 .0 0 %

; S tudent Council/H om ecom ing i 12 .0 0%

i S tudent Assistance T e a m  | 5 .00%

A cadem ic  Decathlon i 3 ,0 0 %

Physics Olym pics [ 3 .00%

A rt Club I I 3 .0 0 %

(W in  W ith W ellness  D irector i 3 .0 0 %

[N H S  ’ [ ! 3j0O%

i J a z z  Band | | 5 ,0 0 %

j S ho w  Choir 1 | 5 .0 0 %

[G raduation Coordinator [ 3 .0 0 %

[C olo r G uard Sponsor 5 .0 0 %

i Drum line Instructor 5 .0 0 %

i Prom -Coordlnator 1 3 .0 0 %

; Strength and Conditioning i 5 5%

2020-21
4 0 ,1 7 0

6 .8 2 8 .9 0  

'4 ,8 2 0 .4 0

6 .8 2 8 .9 0  

4^820.40  

6 ,8 2 8 ,9 0 1

4 .8 2 0 .4 0

4 .8 2 0 .4 0

2 .8 1 1 .9 0

2 .0 0 8 .5 0

2 .0 0 8 .5 0

2 .0 0 8 .5 0

2 .0 0 8 .5 0

2 .8 1 1 .9 0  

2^811.90

2 .0 0 8 .5 0

2 .0 0 8 .5 0  

2 ^ 0 8 ,5 0'1,20^10
^ 8 1 1 .9 0

6 .8 2 8 .9 0

4 .8 2 0 .4 0

6 .8 2 8 .9 0

4 .8 2 0 .4 0

2 .8 1 1 .9 0

2 .0 0 8 .5 0  

2 .0 0 8 .

2 .0 0 8 .5 0  

2 ,4 1 0 .2 0

2 .8 1 1 .9 0

4 .8 2 0 .4 0

2 .0 0 6 .5 0

1 .2 0 5 .1 0

1 .2 0 5 .10

1 .2 0 5 .1 0

1 .2 0 5 .10

1 .2 0 5 .1 0

2 .6 6 8 .5 0

2 .0 0 8 .5 0

1 .2 0 3 .10

2 .0 0 8 .5 0  

2,008j50
1 .2 0 5 .1 0  

2 2 ,0 9 3 ,5 0

■ ■ ■ ■ i-
M ID D L E  S C H O O L  |

C oach (F B ,V B ,B B ,W R ,5 B )

C oach (Track, Sw im , X  Country) 

Asst. C oach ( 'F B ,V a ,B B ,W R .S B )  

Asst C oach (Track, S w im m ing, X C )  

S cience O lym piad  

A sst S c ience O lym piad  

^ .k .4 :  C heerleading

*
t

Vocal D irector (6 -8 )  

Instrum ental D irector (6 -8 )  

M usical, D ra m a  ;

A sst D ram a  

S tudent C o u n c il;

Art C iub  

Robotics C iub  

Yearbook

elementary ̂
V ocal D irector (K -5) 

Instrum ental D irector (5 th )

9 .00% 3 ,6 1 5 .3 0

9 .00% 3 ,6 1 5 .3 0 ;

6 .0 0 % 2 ,4 1 0 .2 0 ;

6 ,0 0 % 2 ,4 1 0 ,2 0 :

5 ,0 0 % 2 ,0 0 8 .5 0

3 ,0 0 % 1 ,2 0 5 .10

4 ,0 0 % 1 ,6 0 6 .80

4 .0 0 % 1 .6 0 6 .8 0  ‘

4 .0 0 % 1 ,6 0 6 .8 0  j

5 .0 0 % 2,008,501

3 .0 0 %  ̂ ^ ’205H O ,

5 .0 0 % 2 ,0 0 8 .5 0

4 .0 0 % 1 ,6 0 6 .80

4 .0 0 % 1 ,6 0 6 .60

3 .0 0 % 1,205 .10 :

2 ,0 0 %

.

8 0 3 .4 0

2 .0 0 % 8 0 3 .4 0



ARTICLE B: COMPLIANCE AND DURATION OF AGREEMENT

A. Duration Period

This Agreement shall rem ain in effect for six (6) years from A ugust 
12, 2019  through A ugust 18, 2025 .

B. Signature Clause

In w itness w hereof the parties hereto have caused  this Agreement 
to be signed by their respective presidents, attested by their 
respective negotiators, and their signatures placed thereon, all on

Note: All other language previously in the Master Contract is contained  
in the Certified Staff Handbook. The Certified Staff Handbook will be 
reviewed annually, or as requested, but changes will not be made 
without a  review by the Certified Handbook Committee, w hich will be 
com posed of: The superintendent, 3 Board m em bers, 3 Elem entary  
Teachers, 3 secondary teachers (strive for representation from 1-10  
years, 11-20 years, and 21+ years of experience. Representation from 
“specials” areas will also be sought.)


