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PREAMBLE

THIS AGREEMENT is entered into this 11th day of May 2026, by and between the Ballard Community
School District, Huxley, Iowa, hereinafter referred to as the “Employer,” and the Ballard Education
Association hereinafter referred to as the “Association.” Throughout this Agreement wherever the word
“Act” appears, this refers to Chapter 20 of the Code of Iowa entitled “Public Employment Relations
Act.”

It is the intent of the Employer and Association to provide a quality education program for children of
the School District and to have a desirable, harmonious, productive relationship. The parties further
recognize that attainment of this is a joint responsibility of the students, the parents, the teachers,
administrators, other district employees, board and community.

ARTICLE 1 - RECOGNITION

The Employer hereby recognizes the Association as the exclusive bargaining representative for all
regular full-time certificated teachers, and regular part-time certificated teachers, including guidance
counselors, librarians, and nurses. Excluded from representation and coverage are these positions and
duties: superintendent, assistant superintendent, principals, director of teaching and learning, director of
special programs, associate principals, assistant principals, teacher aides, teacher associates, library
interns, substitute teachers, and all non-certificated (non-professional) employees and all others excluded
by section 4 of the Act.

The term “Association” shall mean the Ballard Education Association or its duly authorized
representatives.

The term “Employer” shall mean the Ballard Community School District or its duly authorized
representatives.

ARTICLE 2 - LEAVES OF ABSENCE
A. Sick Leave

1. Regular full-time employees will be granted leaves of absence for employee illness,
injury, mental health, and in the case of illness or accident which requires a member of
the employee’s immediate family to be in communication with a licensed medical doctor
with full pay in the following amounts:

Ist year of employment 10 work days
2nd year of employment 11 work days
3rd year of employment 12 work days
4th year of employment 13 work days
5th year of employment 14 work days

6th and subsequent years of employment 15 work days

Immediate family shall be limited to the employee’s spouse, children, parents, siblings,
grandchildren and grandparents



A regular part-time employee will be granted sick leave on a pro rata basis of the above schedule
according to the time worked.

2. Two (2) days of the annual allotment of ten-fifteen (10-15) sick leave days shall be
designated as non-medical emergency days. The two (2) non-medical emergency days
will be deducted from sick leave as used.

3. The maximum accumulated sick leave days shall be one hundred ten (110) work days,
which may be carried forward and added to the next years’ allotment, with one hundred
twenty-five (125) maximum days allowed to be used in a work year.

4. Sick leave earned and accumulated shall apply to consecutive years of employment in the
Ballard Community School District. A newly hired employee coming into the Ballard
Community School District who has taught the previous year will be allowed to transfer
in one-third (1/3) of their accumulated sick leave, with a maximum of fifteen (15)
transferable days.

5. The employee shall notify the Building Principal in advance in cases where the employee
anticipates the illness or medical condition will result in temporary disability of more than
five (5) work days.

6. In order to qualify for payment, the Employer has the right to require such medical
evidence as it deems necessary to substantiate the absence. It shall be the employee’s
responsibility to notify the Building Principal not later than 7:00 A.M. on the day of the
absence. If possible, notification should be given the previous day.

7. Sick leave cannot be used where deferment of treatment of medical service would be
possible at a time other than during the school year.

Personal Leave

Employees are allowed two (2) personal days per year, and shall have the option to exchange
two (2) accrued sick leave days for one (1) additional personal day for up to three (3) additional
personal days, accumulative to five (5) personal days (including the current year allotment), to
conduct activities that cannot be conducted outside the normal work day. The deadline to request
this exchange for the following year shall be the end of the current board approved school
calendar.

Employees who end the prior year with 110 (one hundred ten) or more accumulative sick leave
days shall have the option to exchange two (2) accrued sick leave days for one (1) additional
personal day for up to seven (7) additional personal days for a maximum of ten (10) personal
days (including the current year allotment), to conduct activities that cannot be conducted outside
the normal work day. The sick leave days exchanged will be deducted from the sick leave
maximum accumulative amount of one hundred ten (110) days. Employees can only carry eight
(8) personal days into the next school year. The deadline to request this exchange for the
following year shall be the end of the current board approved school calendar.

Employees shall have the option to exchange one (1) accrued personal day for two (2) additional
sick leave days for up to six (6) additional sick leave days. The deadline to request this exchange
for the following year shall be the end of the current board approved school calendar.

Except in the case of an emergency situation, application for personal leave shall be made in
writing at least three (3) school days prior to the requested leave date and must be submitted to
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the office of the Building Principal. Should a situation occur where it would not be possible to
make application for prior approval, the necessity for securing prior approval shall be waived.
However, the employee shall be expected to notify the Principal. Personal leave days shall not
be recognized as the day immediately preceding or immediately following a legal holiday, or
school vacation period, or school recess, or during the first or last week of the school year, or
vacation. Use of more than five (5) consecutive personal days requires written approval from the
Superintendent or Superintendent’s designee. Exceptions to these limitations may be made by
the Superintendent.

Professional Leave

Each employee may request paid leave of absence to attend educational meetings or to make
visitations to view instructional techniques or programs. Full pay will be granted if the absence
is approved by the administration. Registration and mileage fees or transportation may be paid
by the District if such expenses are approved by the administration. Every effort will be made to
pay such expenses. If the leave of absence is approved, but expenses are not approved, the
employee may attend with full pay and pay the expenses himself/herself. If the administration
requires an employee to attend, registration shall be paid by the District and the employee will
be reimbursed for mileage if transportation is not provided.

Bereavement Leave

In the event of a death in the employee’s family (father, stepfather, mother, stepmother, father-
in-law, mother-in-law, spouse, child, stepchild, sister, brother, legal dependent, sister-in-law,
brother-in-law, aunt, uncle, grandparents, grandchild, niece, nephew) the Employer shall grant
leave totaling as many days as necessary but not more than five (5) days with pay for attendance
at the funeral and for other purposes directly arising out of said death. The employee will be
granted one (1) additional day with pay for attendance of a funeral for someone other than those
listed above. Said bereavement leave used will not be deducted from the employee’s accumulated
sick leave.

Jury Duty Leave

An employee required to serve as a juror shall receive regular wages. In order to receive payment
for such duty, the employee must submit certification of service and assign all fees except
mileage and parking allowance, received for such duty to the District. When released from duty
during working hours in the A.M., the employee will report to work the P.M. schedule.

Other Leaves

Under extenuating circumstances, the Superintendent may decide to grant additional paid days
of leave which would be deducted from the employee’s sick leave. The Superintendent’s decision
is final in these matters.

Unpaid Leave

In the event that an employee requests a leave of absence or an extended leave of absence from
work without pay, said request will be made in writing stating the reason(s) and sent to the
administration. The administration will consider each such request on its individual merits before
rendering their decision.



ARTICLE 3 — ADVISORY COMMITTEE

An advisory committee will be established by the Ballard Board of Education consisting of teachers and
administrators. There will be at least equal representation of teachers and administrators who serve on
the committee. Teachers on the committee will be determined by the Ballard Education Association
(BEA), with the number set by the Board.

The committee will be advisory only, providing input and recommendations to the Board on work
matters contained in the employee handbook pertaining to teachers. Discussion topics will be initially
selected by the Board, but the Board may take input from teachers and administrators in the committee
regarding other topics to be discussed. The Board reserves the right to seek input on handbook or other
work-related items from any teachers or administrators employed by the District through any means,
including but not limited, to staff meetings, focus groups, and surveys.

Topics contained in the Master Contract will not be subject to the committee. The BEA maintains
exclusive bargaining rights over said topics.

ARTICLE 4 - SCHEDULES

Pay Periods
Each employee will be paid in twelve (12) equal installments on the 20th of each month unless the
employee is paid under a special federal program, the first of which will be made on September 18, 2026.

Employees who are new to the teaching profession may at their option, elect to receive %2 (50%) of the
first salary installment on the first Friday of September. The balance of the contracted salary shall be
paid at the next scheduled pay day.

When a pay date falls on or during a school holiday or weekend, employees will receive their paychecks
on the last previous work day. Summer checks, other than for summer school teachers, shall be mailed
to the address designated by the employee.

Employees shall have the option, in extenuating circumstances and upon approval of the Employer, to
receive all of their earned, contracted salary on the last pay period of the in-school work year.

Salary Schedule — Base salary of $35,385

|

i

l ~ BA | BAHL2 BA+24 MA(BA+36) | MA+12 MA+24 | MA+36

isalary $ 3839273 | $ 39,896.59 |$ 41,400.45 | $ 42,904.31 |$ 44,408.18 | $ 45912.04 | $ 47,415.90
TSSindexed |$ 3,807.27 |$ 3956.40 |$ 4,105.53 | $ 4,254.66 |$ 4,403.80 | $ 4,552.93 |$  4,702.06
'Tssstipend | $  2,236.00 | $ 2,236.00 |$ 223600 | $ 2,236.00 |$ 2,236.00 | 5 2,236.00 $ 2,236.00
TSS Minimum | $ 5564.00 | $ 3,911.01 |§ 2,258.02 |$  605.02 |$ - s - 13 -

Step 1 $ 50,000.00 | $ 50,000.00 | $ 50,000.00 | $ 50,000.00 |$ 51,047.97 |$ 52,700.97 | $ 54,353.96
iSalary $ 3839273 | $ 39,896.59 | $ 41,400.45 | $ 42,904.31 | $ 44,408.18 | $ 45912.04 | $ 47,415.90
{TSSIndexed |$ 3,807.27 |$ 3,956.40 |$ 4,05.53 |$ 4,254.66 | $ 4,403.80 | $ 455293 |$  4,702.06
ITssstipend |$  2,236.00 | $ 223600 |$ 223600 |$ 223600 $ 2,236.00 S 223600 (S 2236.00
TS Minimum | $  5564.00 |$ 3911.01 |$ 2,25802 |$  605.02 S I - |8 -

Step 2 $ 50,000.00 | $ 50,000.00 | $ 50,000.00 | $ 50,000.00 | $ 51,047.97 | $ 52,700.97 | $ 54,353.96
‘Salary $ 3839273 | $ 39,896.59 |$ 41,400.45 | $ 42,904.31 |$ 44,408.18 | $ 45912.04 | $ 47,415.90
TsSindexed |$ 3,807.27 |$ 395640 | $ 410553 |$ 4,254.66 |$ 4,403.80 | $ 455293 | $ 4,702.06
Tssstipend  |$  2,236.00 | S 2,236.00 |$ 2,236.00 |$ 223600 |$ 223600 $ 223600 |3 2236.00
{TSS Minimum | $  5564.00 | $ 3,911.01 |$ 225802 |$%  605.02|$ - | - |s -

iStep 3 $ 50,000.00 | $ 50,000.00 | $ 50,000.00 | $ 50,000.00 |$ 51,047.97 | $ 52,700.97 | $ 54,353.96 |




BA BA+12 BA+24 _MA(BA+36) MA+12 ~ MA+24 MA+36 |
‘Salary $ 39,896.59 | $ 41,400.45 | $ 42,904.31 | $ 44,408.18 | $ 45912.04 | $ 47,415.90 | S 48919.76 |
iTssmdexed $ 395640 |$ 4,10553 [$ 425466 |$ 4,403.80 | $ 4,552.93 |$ 4,702.06 | S 4,851.19
[TsSStipend | $  2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 2,236.00
iTSS Minimum |$ 3,911.01 |$ 2,25802 |5  605.02 | $ - B $ - s -
iStep 4 $ 50,000.00 | $ 50,000.00 | $ 50,000.00 | S 51,047.97 | $ 52,700.97 | $ 54,353.96 | $ 56,006.96
‘Salary $ 41,0045 | $ 42,904.31 | S 44,408.18 | $ 45912.04 | $ 47,415.90 | $ 48,919.76 | $ 50,423.63 |
‘;Tssmdexed $ 410553 | $ 4,254.66 | $ 4,403.80 | $ 4,552.93 [$ 4,702.06 | $ 4,851.19 | S 5,000‘33|
[TsSstipend | $  2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 223600 |$ 223600 % 223600 5 2236.00
,TSS Minimum | $  2,258.02 | $ 605.02 | - S S - S S =
‘Step 5 ¢ 50,000.00 | $ 50,000.00 | $ 51,047.97 | $ 52,700.97 | $ 54,353.96 | $ 56,006.96 | $ 57,659.95
salary $ 42,904.31 | $ 44,408.18 | $ 45,912.04 | $ 47,415.90 | $ 48,919.76 | $ 50,423.63 | $ 51,927.49
;TSSIndexed $ 425466 |$ 4,403.80 |$ 455293 |$ 4,702.06 | $ 4,851.19 (3% 500033 |$ 5149.46
[TSSStipend | $ 2236.00 | $ 2236.00 |$ 2236.00 |$ 223600 |$ 223600 |$ 223600 $ 2,236.00
iTSS Minimum | $ 605.02 | $ S $ S 5 - IS
iStep 6 $ 50,000.00 | $ 51,047.97 | $ 52,700.97 | $ 54,353.96 | $ 56,006.96 | $ 57,659.95 | 5 59,312.95
Salary $ 44,408.18 | ¢ 45912.04 | $ 47,415.90 | $ 48,919.76 | $ 50,423.63 | $ 51,927.49 | $ 53,431.35
iTSSIndexed $ 4,403.80 |$ 455293 |$ 470206 |$ 485119 |% 5000.33 |$ 514946 |$ 5,298.59
[TsSstipend | $ 2236.00 |$ 2,236.00 |$ 223600 $ 2236.00|$ 223600 $ 2236.00|$ 2,236.00
i TSS Minimum | $ - S S | S S S S -
Istep 7 $ 51,047.97 | $ 52,700.97 | $ 54,353.96 | $ 56,006.96 | $ 57,659.95 | $ 59,312.95 | $ 60,965.94
Salary $ 45912.04 | $ 47,415.90 | $ 48,919.76 | $ 50,423.63 | $ 51,927.49 | $ 53,431.35 | $ 54,935.21
iTSSIndexed $ 455293|$ 470206 $ 4,851.19|$ 500033 |$ 514946 |$ 529859 | S 5447.72
[TsSStipend | $  2,236.00 | $ 2,236.00|$ 2236.00 |$ 223600 | $ 2,236.00|$ 223600 S 2,236.00
\TSS Minimum | $ - |8 S S - |s - |S - B - s
'Step 8 $ 52,700.97 | $ 54,353.96 | $ 56,006.96 | $ 57,659.95 | § 59,312.95 | $ 60,965.94 | S 62,618.94
;Salary $ 47,41590 | $ 48,919.76 | $ 50,423.63 | $ 51,927.49 | $ 53,431.35 | $ 5493521 |S$ 56,439.08
(TsSindexed |$ 470206 | $ 485119 |$ 500033 |$ 514946 |$ 529859 |$ 5447.72|$  5596.86
(TsSStipend | $  2,236.00 | $  2,236.00 $ 223600|% 223600|% 223600|$ 223600|% 2,236.00
iTSS Minimum | S - S S - S - S S S -
iStep 9 $ 54,353.96 | $ 56,006.96 | $ 57,659.95 | $ 59,312.95 | $ 60,965.94 | $ 62,618.94 | $ 64,271.93
‘Salary $ 48919.76 | $ 50,423.63 | $ 51,927.49 | $ 53,431.35 | § 54,935.21 | $ 56,439.08 | $ 57,942.94
;TSSIndexed $ 4,851.19|$ 500033 |$ 514946 |$ 529859 |$ 544772 |$ 5596.86 |5 574599
TsSstipend  |$  2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 2,236.00 | $ 2,236.00 | $  2,236.00
iTSS Minimum | $ $ . S - s S 5 - B $ -
'Step 10 $ 56,006.96 | $ 57,659.95 | $ 59,312.95 | $ 60,965.94 | $ 62,618.94 | § 64,271.93 | $ 65924.93
Salary $ 50,423.63 | $ 51,927.49 | $ 53,431.35 | $ 54,935.21 | $ 56,439.08 | $ 57,942.94 | $ 59,446.80
[TSSIndexed |$ 500033 |$ 514946 |$ 529859 |$ 5447.72|$ 5596.86|$ 574599 |$ 589512
Tssstipend | $  2,236.00 [ $ 2,236.00 |$ 2,236.00 | $ 2,236.00 |$ 223600 |$ 2,236.00|$ 2236.00
iTSS Minimum | $ = E 18 $ $ | S $ -
‘Step 11 $ 57,659.95 |5 59,312.95 | $ 60,965.94 | $ 62,618.94 | § 64,271.93 [ $ 65924.93 | S 67,577.92
jSalary $ 51,927.49 | $ 53,431.35 | $ 54,935.21 | $ 56,439.08 | $ 57,942.94 | $ 59,446.80 | S 60,950.66
[TSSIndexed |$ 5149.46 |$ 529859 |$ 5447.72|$ 5596.86 | $ 574599 |$ 589512 |$ 6,044.25
[TsSStipend | $  2,236.00 | $ 2,236.00 |$ 2,236.00 |$ 2,236.00 | $ 223600 |$ 2,236.00|$ 2236.00
1SS Minimum | $ - S S - S S S - S -
{Step 12 | $ 59,312.95 | $ 60,965.94 | $ 62,618.94 | $ 64,271.93 | $ 65924.93 | $ 67,577.92 | $ 69,230.92
QSalary $ 53,431.35|$ 5493521 |$ 56/439.08 | $ 57,942.94 | $ 59,446.80 | $ 60,950.66 | $ 62,454.53
TSSIndexed |$ 529859 |$ 5447.72|$ 5596.86|% 574599 |$ 589512 |$ 6044.25 |5 619339
iTSS Stipend |$ 2,236.00 | $ 2,236.00|$ 2236.00|$ 2,236.00|$ 223600 223600 % 2236.00
iTSS Minimum | $  1,034.06 | $ $ - |s $ - s - IS -
‘Step 13 $ 62,000.00 | $ 62,618.94 | $ 64,271.93 | $ 6592493 |$ 67,577.92 | S 69,230.92 | $ 70,883.91




[ ————

BA+24

MA+36 |

: BA | BA+12 MA(BA+#36) | MA+12 MA+24
‘Salary $ 54935.21 | $ 56,439.08 | $ 57,942.94 | $ 50,446.80 | $ 60,950.66 | $ 62,454.53 | $ 63,958.39
TsSIndexed |$ 5447.72|$ 559686 |$ 574599 |$ 589512 |$ 6,044.25|$ 619339 |% 634252
iTSSStipend $ 2,23600|$ 223600|$ 223600|% 223600 S 223600[$ 223600|% 2236.00
{TSS Minimum | $ 5 = | = IE - s - |S -
iStep 14 $ 62,618.94 | $ 64,271.93 | $ 65924.93 | $ 67,577.92 | $ 69,230.92 | $ 70,883.91 | $ 72,536.91 |
‘salary $ 56,439.08 | $ 57,942.94 | $ 59,446.80 | $ 60,950.66 | $ 62,454.53 | $ 63,958.39 | $ 65,462.25
}Tss Indexed |$ 5596.86|$ 574599 |$ 589512 |$ 6044.25|$ 619339 S 634252 |$ 6,491.65
[TSSStipend  |$ 2,236.00 | $ 223600 |$ 2236.00 ' $ 2,236.00 |$ 2,236.00|$ 2,236.00 |$ 2236.00
;TSS Minimum | $ - |5 s - s - S $ - % =
IStep 15 $ 64,271.93 | $ 65924.93 | $ 67,577.92 | $ 69,230.92 | $ 70,883.91 | $ 72,536.91 | $ 74,189.90
‘Salary $ 59,446.80 | $ 60,950.66 | $ 62,454.53 | $ 63,958.39 | $ 65462.25 [$ 66,966.11
|TSS Indexed $ 589512 |$% 604425 |$ 6,193.39|S 6,34252($ 6,491.65| S 6,640.78
{TSS Stipend $ 2236005 223600|$ 223600|$ 223600|$ 2236.00$ 223600
1TSS Minimum $ - s $ ol S $ - B - |
iStep 16 $ 67,577.92 | $ 69,230.92 | $ 70,883.91 | $ 72,536.91 | $ 74,189.90 | $ 75,842.90 |
‘Salary $ 6245453 | $ 6395839 | $ 65462.25 | & 66,966.11 | S 68,469.98 |
;TSSIndexed $ 619339 |$ 634252 |3 649165 S 664078 | 6789.92
{TSS Stipend $  2,236.00 | S 2,236.00 [$ 2,236.00 | $ 2236.00|$ 2,236.00
iTSS Minimum $ | - [is o > $ s
Step 17 $ 70,883.91 | $ 72,536.91 | $ 74,189.90 | $ 75842.90 | $ 77,495.89 |
‘Salary $ 65462.25|$ 66,966.11 | $ 68,469.98 | $ 69,973.84
]Tssmdexed $ 6491.65|S$ 664078 |$ 6,789.92 | $ 6,939.05
|TSS Stipend $ 223600 |$ 223600|$ 223600|$ 223600
iTSS Minimum S - S S - S
iStep 18 $ 74,189.90 | $ 75,842.90 | $ 77,495.89 | $ 79,148.89
‘Salary $ 66,966.11 | $ 68,469.98 | $ 69,973.84 | $ 71,477.70
}Tssmdexed $ 664078 |$ 678992 |$ 6,939.05|$ 7,088.18
|TSS Stipend $ 2,23600|$ 2236.00|$ 2,23600|$ 2,236.00
iTSS Minimum | $ $ Sl S - IS =
:Step 19 |$ 75842.90 | $ 77,495.89 | $ 79,148.89 | $ 80,801.88
Nurse Salary Schedule

RN RN+30
Step 1 $  30,077.25 $ 31,846.50
Step 2 $  31,355.53{ $ 33,199.98
Step 3 S 32,633.82| S 34,553.45
Step 4 S 33,912.10| S 35,906.93
Step 5 S 35,190.38| S 37,260.41
Step 6 S 36,468.67| S 38,613.88
Step 7 S 37,746.95| $ 39,967.36
Step 8 S 39,025.23| S 41,320.83
Step 9 S 40,303.52| S 42,674.31
Step 10 S 41,581.80| S 44,027.79
Step 11 $  42,860.08| $ 45,381.26
Step 12 S 44,138.36| § 46,734.74
Step 13 S 45,416.65| S 48,088.22
Step 14 S 49,441.69




ARTICLE 5 - DURATION

This agreement shall remain in force and effect from July 1, 2026 to June 30, 2028.

Notices

Whenever notice is required to be given by either of the parties to this Agreement to the other, either
party shall do so by registered letter to the following:

If by Association, to: If by Employer, to:
Administration Office President

Attention: Superintendent Ballard Education Association
Ballard Community School District

509 North Main Avenue

Huxley, IA 50124
Copies of Agreement

This agreement shall be given to all employees (either hard copy or electronic version) now employed
and hereafter employed within thirty (30) days of the agreement signing. The employer shall provide the
association with ten (10) additional hard copies.

Signature Clause

In witness whereof, the parties hereto have caused this Agreement to be signed by their respective
negotiating committees and their respective chief negotiators, and their signatures placed thereon all on
the 11th day of May 2026.

BALLARD EDUCATION ASSOCIATION BALLARD COMMUNITY SCHOOL

DISTRI(C;’%
. B /,/
Board President
AN /
By -
Chief Negotiator Chief Negotiator



