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Compensation Agreement for 2026-2027: 
 
NEGOTIATED SALARY SETTLEMENT: 
 

1.​ District Salary Increase Proposal 
a.​ Each certified employee will receive a 1.0% salary increase. 

 
______________________________________________________________________________ 

 
Article 1 

River Valley Base Wages 
 

THE BASE WAGE WILL BE:  $50,000. 
 

    BA​ ​ ​  BA+15​ ​  BA+30​ ​    MA 
$50,000​ ​ +$1,400​ ​ +$1,400​ ​ +$1,400 

 
Staff who have completed 12 years of experience in education are to receive  
a salary of at least $62,000. 
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METHOD OF PAYMENT 
1.​ Pay Periods - Each employee shall be paid in twelve (12) equal installments on the 20th 

of each month. 
2.​ Exception - When a pay date falls on or during  school holiday, vacation, or weekend, 

employees shall receive their paychecks on the last previous working day. 
3.​ Summer Checks - Summer checks shall be mailed on the 20th of the month to the place 

and/or address designated by the employee. 
4.​ Direct Deposit - The district will provide “direct deposit” of pay-checks for all employees 

wishing this service. 
5.​ Final pay - Employees terminating employment shall be entitled to receive all of their 

earned contracted salary on the last workday, provided (a) the District has adequate cash 
available; (b) the employees have completed their assignments; and (c) the employees 
have notified the district by May 1. 
 

Article 2 
Extra-Duty Base Wages 

Employees assigned Extra-Duties shall be compensated in accordance with the Extra-Duty 
Salary Schedule below.  Prior to assigning employees to the Extra-Duties listed in the Extra-Duty 
Salary Schedule, the District shall seek volunteers from the bargaining unit to fill the position.  If 
the positions cannot be filled on a voluntary basis, the District reserves the right to assign 
Extra-Curricular duties.  (Staff salaries in excess of these extra-duty base wages are 
grandfathered in for employees) 
 
EXTRA-DUTY SALARY SCHEDULE 

HS Position Salary MS Position Salary 

7-12 Athletic Director $5,700   

High School Position  Middle School Position Salary 

Head FB, VB, BB, SB, Bsb $4,275 MS FB, VB, BB, Track $1,900 

Head Track $4,275 MS Std Council $1,425 

Head Golf $4,275 MS Cheer $950 

Head Cross Country $4,275 MS Play $475 

Head Weight Training $4,275   

Head Archery Sponsor $4,275   

Asst. FB, VB, BB, SB, Bsb $2,850   

Asst. Track $2,850   

    

Dance Team $4,275 E-Sports Sponsor - Fall $1,000 

Instrumental Music $4,275 E-Sports Sponsor - Winter $1,000 
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Individual Speech $4,275 E-Sports Sponsor - Spring $1,000 

Large Group Speech $4,275   

Vocal Music $4,275   

BB Cheer Sponsor $1,900   

FB Cheer Sponsor $1,900   

Quiz Bowl $1,425   

Drama/3 ACT $1,900   

HS Student Council $1,900   

Jr. Class Sponsor $1,425   

HS FCCLA $1,425   

HS Honor Society $1,425   

Sr. Class Sponsor $500   

 
Article 3 

Duration and Signature 
 
A.  DURATION CLAUSE​  

This Agreement will be for one (1) year.  The year shall be effective July 1, 2026, and 
shall continue in effect until June 30, 2027. 
 
B.  SIGNATURE CLAUSE 

In witness whereof the parties hereto have caused this agreement to be signed by their 
respective presidents, attested by their respective chief negotiations chair, and their signatures 
placed thereon, all on the  
 
 
FOR THE ASSOCIATION:​ ​ ​ ​ FOR THE BOARD: 
 
Cindy Belson​ ​ ​ ​ ​ ​ Bobbi Dewitt​                                   ​  
President​ ​ ​ ​ ​ ​ Board President 
 
  
 
 
 
Board Approval 5//28/26 
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