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1.2

2.1

2.2

ARTICLE 1
AGREEMENT AND RECOGNITION

Agreement

This Agreement is made and entered into between the Board of Education of the Perry Community
School District (hereinafter referred to as the "Board"), and the Perry Education Association
(hereinafter referred to as the "Association").

Witnesseth:

Whereas, certain understandings have been reached which the Board and the Association desire
to incorporate into a written collective bargaining Agreement.

Now, therefore, in consideration of the following mutual covenants, it is hereby agreed as follows:

Recognition

The Board of Directors of the Perry Community School District (hereinafter referred to as the "Board")
recognizes the Perry Education Association (hereinafter referred to as the "Association") as the sole
and exclusive negotiating agent for the regularly employed certified personnel, as set forth in the PERB
Certification instrument (case number: 456) issued by the PERB on the 9th day of October, 1975.

ARTICLE 2
BOARD-ASSOCIATION RELATIONS

Request for Meetings

The Board and the Association shall meet for the purpose of negotiating. Requests from the
Association for negotiation meetings shall be made by the head of the Association team. Requests
from the Board shall be made by their designated representative.

The schedule for negotiations is to start on or after September 1St After this date, either party
may request the first meeting according to the following rules:

Within ten (10) days of the date of the request, a mutually convenient time and place
for the first meeting shall be established. The first meeting shall take place no later
than twenty-four (24) days following the date of the request. At this time, the party
requesting the first meeting will present their proposals on each article of the present
contract. This does not preclude the addition of new articles or proposals as permitted
by law.

Additional meetings shall be agreed upon by the negotiating representatives as may
be necessary.

Negotiations will not take place between 8:00 a.m. - 4:00 p.m. on a school day except
by mutual agreement of the Board and the Association.

Negotiation Teams

Neither party in any negotiations shall have any control over the selection of the bargaining
representatives of the other party. The parties mutually pledge that their representatives will be
clothed with all the necessary power and authority to make proposals and counterproposals and reach
tentative agreement on items being negotiated.
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3.1

ARTICLE 3
NON-INTERRUPTION OF SERVICES

Facilities and Equipment Usage

1

The Association may have the right to hold a reasonable number of meetings on school
district property after regular school hours, provided such meetings in no way interfere with
any aspect of the instructional program or working day. As appropriate, such meetings will
be scheduled with the district office or local school.

The Association may be given the right to use faculty mailboxes for a reasonable volume
of appropriate announcements relating to the conduct of the negotiating agent's business
on behalf of the members of the negotiation unit, provided such use in no way interferes
with any aspect of the instructional program.

The Association may be provided with a bulletin board space in each school. Only authorized
representatives of the Association will use the designated bulletin board space for Association
announcements and all material posted will relate only to the Association's office business.

Any visitor to the school must obtain permission from the building principal or his/her
designee before they talk to faculty members during school hours.

Duly authorized representatives of the Association and its respective affiliates may talk to
any employee on school property after the student day. The representative must inform the
building principal or the superintendent of schools of the visit. These visits shall not interfere
with the extracurricular assignments of the employee. The building principal or
superintendent may permit visits at other times during the workday.

Duly authorized representatives of the Association and their respective affiliates shall request
permission, through the principal, to talk to any employee on school property during school
hours.

The Association may have access to phones in the school for local calls only, excepting credit
card calls, as long as it does not interfere with the routine business of the school. The principal
in each school will designate which phone can be used.

The Association may utilize the duplicating equipment for employee information authorized
only with the signature of the Association president. The signature shall appear on the original
and the duplicated material. The Association shall pay for all expenses of material utilized.
Said work shall be done outside the school day.
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4.1

4.2

4.3

4.4

ARTICLE 4
GRIEVANCE PROCEDURE

Definitions

1. Grievance
A grievance is a claim by an employee or a group of employees that there has been a
violation, misinterpretation or misapplication of any specific provisions(s) of this Agreement.
2. Aggrieved Person
An "aggrieved person" is the person or persons making the claim.
3. Party in Interest
A "party in interest" is the person or persons making the claim and any person who might
be required to take action, or against whom action might be taken, in order to resolve the
claim.
Purpose

The purpose of this procedure is to resolve, at the lowest possible level claims, which may arise under
the Agreement. All parties agree that these proceedings should be kept as informal and confidential
as may be appropriate at any level of the procedures.

Individual Freedom Clause

The terms of these grievance procedures shall in no way negate the rights of any individual from
meeting privately to process a grievance procedure. This shall include however, at the option of the
aggrieved person, the right of accompaniment of two persons of their choosing through level three.

Limitations

Every employee covered by this Agreement shall have the right to present grievances in accordance
with these procedures:

n 8

The failure of any employee to act on any grievance within the prescribed time limits will act
as a bar to any further appeal, and an administrator's failure to give a decision within the time
limits shall permit the grievant to proceed to the next step. This time limit, however, may be
extended by written mutual agreement.

It is agreed that any investigation or other handling or processing of any grievance by
the aggrieved person shall be conducted so as to result in no interference with or
interruption whatsoever of the instructional program. Employees may file grievances or
attend grievance meetings with the appropriate administrator under the procedures of 4.5
below both before and after the student school day and during their lunch period, not
otherwise assigned.

If any grievance has been denied because it has not been filed in the proper manner, an
additional five (5) calendar days will be allowed to refile. This clause does not permit refilling
of any grievance barred by 4.4(1).
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4.5

4.6

ARTICLE 4
GRIEVANCE PROCEDURE, CONTINUED

Procedures
Level 1

An attempt shall be made to resolve any grievance in informal, verbal discussion between
complainant and his/her principal.

Level 2

If the grievance cannot be resolved informally, the aggrieved person may file the grievance in writing,
and, at a mutually agreeable time, discuss the matter with the principal. The written grievance shall
state the nature of the grievance, shall note the specific clause or clauses of the master contract
to which the grievance pertains, and shall state the remedy requested. The filing of the formal,
written grievance at the second step must be within thirty (30) calendar days from the date of
occurrence of the event-giving rise to the grievance. The principal shall make a decision on the
grievance and communicate it in writing to the employee and the Superintendent within fourteen
(14) calendar days after receipt of the formal written grievance.

Level 3

In the event a grievance has not been satisfactorily resolved at the second step, the aggrieved person
may file, within fourteen (14) calendar days of the principal's written decision at the second step, a
copy of the grievance with the Superintendent. Within fourteen (14) calendar days after such
written grievance is filed, the aggrieved and the Superintendent or his designee shall meet to resolve
the grievance. The Superintendent or his designee shall file an answer within thirty (30) calendar days
of the third step grievance meeting and communicate it in writing to the employee and the principal.

Level 4

If the grievance is not resolved satisfactorily at step three, the Association may call for
arbitration if written consent to such arbitration is provided by the employee or employees whose
grievances will be presented to the arbitrator, unless mutually agreed that the Board shall be the
final authority. A single arbitrator shall be selected from a list of five (5) arbitrators provided by the
Public Employment Relations Board. The two parties shall determine by lot who shall remove the
first name. Each party shall be allowed 48 hours to submit to the other party the name crossed off
this list. The person whose name remains shall be the arbitrator. The arbitrator shall render a
decision within thirty (30) calendar days. This decision will be binding on both parties.

The public employer and employee organization shall share equally the fees and expenses incurred by
the arbitrator. Any expenses for witnesses called or counsel used shall be borne by the party calling
such witnesses or using such counsel.

Meetings and Hearings

All meetings and hearings under this procedure shall be conducted in private and shall include only
the parties in interest, and their designated or selected representative, heretofore referred to in this
article. Any arbitration hearing shall be conducted outside the employee workday, unless the
employer, the aggrieved person, and the Association mutually agree to waive this requirement.

6|Page



6.1

6.2

ARTICLE 5
EMPLOYEE HOURS

The working day, excluding extra assignments, will be eight (8) hours in length. Building principals
may be flexible in administering the daily individual work schedule. The eight (8) hours will include
a duty free lunch period of no less than twenty (20) minutes unless unusual circumstances require
otherwise. On Fridays or on days preceding holidays or vacations employees may depart school
after all of their responsibilities have been concluded and/or all of the students have left the building.

The working day will include at least one prep period (40 consecutive minutes) built into the
employee’s schedule.

Employees shall attend, outside of school hours, such professional meetings (inservice, staff,
parent-teacher conferences, subject area meetings, etc.) called by an administrator for coordinating
the work of employees in the school program. In the event that a professional workshop cannot be
scheduled during one of the scheduled inservice days on the school calendar, and a teacher is
requested to attend such a workshop on another day outside of the scheduled inservice days or
the scheduled school calendar, the following shall apply:

The administrator shall trade a scheduled day of inservice for the day that the teacher has to use
to attend said professional workshop. In this situation, the teacher shall work the day of the workshop
and shall not be required to work on the agreed upon inservice day. This traded inservice day
shall be mutually agreeable between the administrator and teacher. Teachers shall work sixteen
(16) hours of scheduled parent-teacher conference time per school year in exchange for two (2)
full comp days, which shall be designated on the school calendar.

ARTICLE 6

TEACHER COMPENSATION
Final Pay
Employees who are leaving the employment of the district may requisition, prior to June 1%, their final
check for the balance of their contract on June 25th. Said request will be subject to budgetary
limitations. Other arrangements may be worked out with the business office by mutual agreement.

Summer checks, other than for summer school teachers, shall be mailed to the address designated
by the employees.

Advancement On the Salary Schedule

Ta Salary schedule placement is determined by years of teaching experience which includes: a
licensed position both in and out of state and in accredited public and private schools.

2. Advancement for employees shall be reviewed each year and if approved by the Board,
each employee will be granted increments on the salary schedule until the maximum for their
educational classification has been reached.

3. A year of service consists of employment in the Perry School District for ninety (90)
consecutive teaching days or more in one school year.

4, All college credit hours above a BA Degree, applied to the salary schedule, shall be
graduate semester hours unless specifically waived by the superintendent. Suitable evidence

of courses completed must be submitted to the superintendent on or before August 25th to
be eligible for a salary adjustment during that school year. If an official transcript is not

included in the evidence, it must be submitted on or before October 18t
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6.3

6.4

ARTICLE 5
EMPLOYEE HOURS, CONTINUED

Extra Duty Pay

Each employee shall be paid $35 per assignment for working student activities, which do not
occur during the employee’s hours. Event workers working over 6 hours for one event will get paid
double event pay.

Included are the following items when administratively assigned:

Selling or taking tickets and assigned supervision of home interscholastic sporting events.
Operating clock, keeping books and statistics, filming, operating the P. A. system and
operating chain and down markers for home events.

Supervision of student pep buses to away events.

Supervision of graduation exercises. ($70).

Supervision of float construction.

Supervision of elementary, junior high and senior high fine arts performances.
Supervision of school parties and dances.

G = G PO

Saturday suspensions and Saturday help sessions shall apply to the middle school and high school.
For two hour sessions, the pay shall be $60 (minimum time). The pay shall be $100 for a four-hour
session (maximum time). No show $25.

The performance of a duty for which an employee received compensation pursuant to the Extra-
Pay Schedule shall not be considered a student activity for the purpose of this section.

Nothing in this section shall preclude an employee from performing any of the above activities as
a volunteer.

Nothing in this section shall preclude the Board from assigning non-employees to any of the
above activities with or without pay.

Interschool Compensation

All teachers shall be reimbursed for any travel from the building at which they begin their day of service
to the other schools to which they are assigned. Teachers shall be reimbursed for travel back to the
building which they begin their day of service, if such travel is approved by the principal in advance.
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6.5

6.6

ARTICLE 5§
EMPLOYEE HOURS, CONTINUED

(TSS) Teacher Salary Supplement

The Teacher Salary Supplement funds will be allocated among bargaining unit and non-bargaining
unit employees who are eligible for the funds.

1. An amount sufficient to pay any out-of-district obligation shall be deducted from the
balance first.

2. The funds allocated under subparagraph one (1) shall be subject to a deduction for the
proportionate share of FICA and IPERS payments that any distribution bears to the
employee's regular compensation.

3. Employees outside the bargaining unit will be paid that portion of the average distribution
under Teacher Salary Supplement that their qualifying duties bear to their total salary.

For the current school year each staff member on the schedule who qualifies for TSS funds

shall receive a stipend consisting of an equal division of 100% of the district's TSS allotment
from the state.

The district shall use 95% of allotted TSS funds from the state to determine above
distributions. If the 5% of the TSS funds held back are not dispersed by June 1 of the
contract year, all staff who are qualified, shall receive an equal disbursement of the 5% in
the August paycheck.

Teacher salaries supplement dollars (TSS) shall not be subject to reduction in the event the
governor orders a uniform reduction. If there is a legislative reduction in the Teacher Salary
Supplement Dollars (TSS) or if as a result of legislative action the District fails to receive any
of the TSS dollars there shall be a dollar-for-dollar reduction from the salary of each teacher to
total the reduced or lost amount.

Pay for Covering Class During Prep Period

Teachers of the bargaining unit shall be paid $25 per period when asked by an administrator to
cover classes during their prep periods as long as ESSER Funds are available. Payment will be $20
if ESSER Funds are not available. Coverage of two class periods in one day will be allowed during
the COVID-19 pandemic.
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7.1

1.2

8.1

9.1

ARTICLE 7
HEALTH AND PHYSICAL EXAMINATIONS

Proof of the district required physical examination shall be submitted by all employees upon their
initial employment. Only the district provided form will be accepted as verification of a valid physical.

Employees whose physical, mental, and/or emotional wellbeing may be in doubt in the opinion of
the employer shall present satisfactory examination results when requested to do so. When the
employer has requested an examination, the employer will absorb the expense not covered by
insurance; provided; the employer designates the extent of the examination and approves the
examiner and/or physician in advance. Should the employee elect not to receive advanced
approval of the examiner and/or physician and a second opinion is requested by the employer, the
employer, at their expense, may designate the examiner and/or physician and the extent of the
examination.

ARTICLE 8
INSERVICE EDUCATION TO TEACHERS

The inservice day(s) established shall be counted as contract day(s). The Board may designate
additional voluntary inservice training for employees, which does not count as a contract day unless
approved by the administration.

ARTICLE 9
HOLIDAYS

The regular contract of employees shall include five (5) paid holidays. Such holidays shall include
Labor Day, Thanksgiving Day, Christmas Day, New Year’s Day, and Memorial Day. No employee shall be
required to perform duties on any of the above holidays.
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10.1

10.2

ARTICLE 10
LEAVES OF ABSENCE

Sick Leave

Employees who report for work shall be granted leave of absence for personal illness or injury with full
pay at a rate of fifteen (15) days per year cumulative to ninety (90) days. When the employee reports
to work to begin a school year and has accumulated the maximum allowable amount of personal
iliness leave, the employee shall also be credited with an additional fifteen (15) days of sick leave,
limited, however, to the current school year. Employees may use sick leave for personal illness
and illness in the immediate family (spouse, child, parents, father-in-law, mother-in-law, daughter-
in-law, son-in-law, siblings, grandchild, grandparent, or full time members of household). An
employee may carry forward no more than ninety (90) days to the subsequent school year.

Thirty ($30.00) Dollars will be paid for any days exceeding ninety (90) days at the end of each school
year. The maximum carry over would be ninety (90) days.

Family Medical Leave Act

Consistent with the Family Medical Leave Act, each employee who has been employed at least 12
months and who has worked at least 1,250 hours during the preceding twelve (12) months will
be granted a maximum of twelve weeks unpaid leave of absence each year. For purposes of
calculating the 12-week period, the year will be defined as the calendar year beginning January 1 and
ending December 31.

As per the Act, family and medical leave will be granted only for the following purposes:

for the employee's serious health condition that makes the employee unable to perform the
essential functions of the employee's position;

to care for the employee's spouse, child or parent who has a serious health condition;
the birth and care of an employee's child; or

to care for a child placed with the employee through adoption or foster care.

Employees will utilize any existing paid leave provided by this Agreement which will be counted toward
the twelve week family and medical leave period in this section to the extent which such leave is
for a purpose provided above and which is for a purpose established under the existing paid leave
provision from which the paid leave will be taken. Upon exhaustion of paid leaves counted toward
the twelve week family and medical leave period, any remaining family and medical leave taken will be
unpaid.

The District will continue the District's contributions toward medical insurance on behalf of the
employee for up to twelve (12) weeks. If the employee has more than twelve weeks of paid
leave available, the District shall continue its contribution until the paid leave is exhausted. The
employee shall remit the employee's contribution toward health insurance by the date the District
makes payment to the insurance carrier. The employee will be required to reimburse the District
for any employer-owed benefit contributions made by the District on the employee’s behalf while
the employee was on unpaid leave under this section.
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ARTICLE 10
LEAVES OF ABSENCE, CONTINUED

The District may require an employee to provide written certification from a health care provider
when an employee requests leave under this section for the employee's own serious health condition
or to care for the employee's parent, spouse or child with a serious health condition. All other
relevant terms and conditions of the Family Medical Leave Act not addressed herein wnfl apply
and supersede any conflicting provision of this Agreement.

10.3 Bereavement Leave

A total of five (5) days leave, with pay, during the year will be granted in the event of a death. An
additional five (5) days of leave, with pay, will be granted in the event of the death of an immediate
family member (spouse, child, parents, father-in-law, mother-in-law, daughter-in-law, son-in-law,
siblings, grandchild, grandparent, or full time members of household).

10.4 Personal Leave

Employees shall be granted leave of absence for personal leave with full pay at a rate of two (2) days
per year. A personal leave day may be used for any purpose at the discretion of the employee.

An employee may accumulate a maximum of four (4) days of personal leave for any given year.

Personal leave may not be taken during the week preceding the end of the semester or trimester or the
last working day before or after a holiday without the permission of the employee's principal. A
principal may limit the number of employees taking personal leave on a given day to ten percent
(10%) of the employees reporting to him or when substitutes are unavailable.

An employee planning to use a personal leave day or days shall notify his principal by a written leave
request form at least three days in advance, except in cases of emergency. Such leave will be taken at
a minimum of one-half day per occurrence.

10.5 Leave Without Pay

This leave must be arranged with the building principal and approved by the superintendent in advance.
The request and approval or denial shall be completed on a "leave of absence request” form furnished
by the employer.

The employee may be asked to explain the reason for any unpaid leave time requested and restrictions
may be imposed on unpaid leave. Pay deductions shall be based on the duties required of the
employee as of the date of the absence. In its discretion, the Board may grant other leaves of
absence. For example, adoption or sabbatical leaves, on the terms it deems advisable considering
the availability of qualified substitutes, the educational schedule, and other relevant factors.

10.6 Professional Leave

Professional leave with pay may be allowed as approved by the building principal and the
superintendent of schools. Board authorization may be required for out of state meetings, if
first approved by the building principal and the superintendent.

The employee will be reimbursed for registration, lodging, meals, and travel expenses to the
extent approved prior to the leave if evidenced by receipts for said expenses.
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10.7

10.8

11.1

11.2

ARTICLE 10
LEAVES OF ABSENCE, CONTINUED

Association Leave

Up to four (4) days shall be available for representatives of the Association to attend the ISEA Delegate

Assembly. This shall be a paid leave. The employee shall pay the cost of a substitute for any day
taken as Association Leave.

Catastrophic Leave

In the event that an employee has a spouse or child who has a life threatening illness or has been
involved in a life threatening accident, the following shall apply. The employee shall file with his/her
supervisor a written request to receive catastrophic leave, stating the reasons why the employee is
making the request. After the employee has made his/her written request for catastrophic leave, the
employee, the employee’s supervisor, and the Superintendent shall meet to review the situation. The
employee shall cooperate with the Superintendent and provide the Superintendent with all of
the information that he/she deems necessary to make a determination of whether the employee is
eligible to receive catastrophic leave. The decision whether an employee is eligible to receive
catastrophic leave, including the decision whether an employee continues to be eligible to receive
catastrophic leave is within the sole discretion of the Superintendent.

If the Superintendent determines that an employee is eligible for catastrophic leave, the employee shall
use the leave for only the time the Superintendent deems the employee eligible to use the leave. An
employee who is eligible for catastrophic leave shall exercise the use of his/her leave in the following
order: (1) all Sick Leave days, up to a maximum of seventy-five (75); and (2) all Personal Leave days.
This provision shall be administered consistently with the Family Medical Leave Act.

ARTICLE 11
SALARIES

Base Wages
Schedule A-Regular Salary Schedule Step 0 $39,010.00
Schedule B-TSS Salary Schedule Step 0 $ 8,490.00
Schedule C-Combined Salary Schedule Step 0 $47,500.00
Extra-Curricular Salary Schedule Step 0 $39,010.00

Pay Periods

Each employee will be paid in 24 equal installments and the pay periods will be on the first working
day of the month and the 16" of the month. Employees will receive checks at their buildings or by
direct deposit if designated by the employee.

When a pay date falls on or during a school holiday, vacation, or weekend, employees shall receive
their paychecks on the last previous working day if possible. Bookkeeping will prevent the
advancement of any payday by more than three (3) days and a break down in equipment would
not make it possible to meet any set date.
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ARTICLE 12
SAVINGS CLAUSE

If any provision of this Agreement or any application of this Agreement to any employee or
group of employees is held to be contrary to law then such provision of application shall not
be deemed valid and subsisting except to the extent permitted by law.

ARTICLE 13
DURATION

This agreement shall be in force and effect from July 1, 2024 to June 30, 2025.

In Witness whereof, the parties hereto have caused this Agreement to be signed by their
respective presidents, attested to by their respective chief negotiators and their signatures
placed hereon, all on the 10t day of June, 2024.

PERRY EDUCATION ASSOCIATION PERRY COMMUNITY SCHOOL DISTRICT
PEA Pre5|dent Boar President

%/KM

Chief Negotiator

Chief Negotiator
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PERRY COMMUNITY SCHOOL DISTRICT

2024/2025 SCHEDULE A - REGULAR SALARY SCHEDULE
T LRI AR

Baseincrease | |s  saos00 | | R I I I I | il
1 | 1 \ ; |
STEP INDEX BA/BS INDEX BA/BS5+12 INDEX BA/BS+24 INDEX MA/MS INDEX MA/MS+15 INDEX MA/MS+30
o] 1.000 [ 39,010 1.027 | 40,063 1054 |§ 41,117 1081 |$ 42,170 1.131 S 44,120 1.181 S 46,071
1 1027 |$ 40,063 1054 | § 41,117 1.081 S 42,170 1.108 S 43,223 1,158 S 45,174 1.208 5 47,124
2 1.054 $ 41,117 1081 | $ 42,170 1.108 5 43,223 1.135 S 44,276 1.185 $ 46,227 1.235 $ 48,177
3 1081 |§ 42,170 1108 | 5 43,223 1.135 S 44,276 1.162 S 45,330 1212 S 47,280 1.262 $ 49,231
4 1.108 $ 43,223 1135 | § 44,276 1.162 S 45,330 1.189 S 46,383 1.239 s 48,333 1.289 S 50,284
5 1135 |§ 44,276 1162 | 5 45,330 1.189 S 46,383 1.216 $ 47,436 1.266 $ 49,387 1316 5 51,337
6 1.162 S 45,330 1.189 | § 46,383 1.216 S 47,436 1.243 S 48,488 1.293 S 50,440 1.343 S 52,390
7 1189 |§ 46,383 1216 | § 47,436 1.243 ) 48,489 1.270 S 49,543 1.320 $ 51,493 1.370 S 53,444
8 1.216 - 47,436 1243 | S 48,489 1.270 S 49,543 1.297 S 50,596 1.347 S 52,546 1397 S 54,487
9 1243 | 48,489 12701 § 49,543 1.297 $ 50,596 1.324 S 51,649 1.374 $ 53,600 1424 S 55,550
10 1.270 $ 49,543 1297 | $ 50,596 1.324 $ 51,648 1351 $ 52,703 1.401 $ 54,653 1451 S 56,604
11 1297 |8 50,596 1324 | § 51,649 1.351 L] 52,703 1378 $ 53,756 1428 S 55,706 1.478 S 57,657
12 1.324 $ 51,649 1351 1§ 52,703 1.378 $ 53,756 1.405 S 54,809 1.455 $ 56,760 1.505 S 58,710
13 1378 | § 53,756 1.405 S 54,809 1432 Cl 55,862 1482 $ 57.813 1532 S 59,763
14 1.432 S 55,862 1.459 S 56,916 1.509 -3 58,866 1.559 S 60,817
15 1.486 S 57,969 1.536 S 59,919 1.586 S 61,870
16 1.513 S 59,022 1.563 $ 60,873 1.613 S 62,923
17 1.590 S 62,026 1.640 $ 63,976
18 1.667 $ 65,030
LONGEVITY S 39,010.00
1 19 Years of Teaching Experience 0.010| § 350 0.010| $ 390 0.010] § 390 0.010| $ 330
2 20-24 Years of Teaching Experience 0.020| § 780 0.020f $ 780 0.020) § 780 0.020] § 780
3 25-29 Years of Teaching Experience 0.030( § 1,170 0.030f § 1,170 0.030( § 1,170 0.030| $ 1,170
4 30 or More Years Teaching Experience 0.040| § 1,560 0.040| $ 1,560 0.040| $§ 1,560 0.040| § 1,560
(Years of teaching experience is defined as the number of years given to the employee when hired plus the number of years worked in Perry.)




. _2024/2025 SCHEDULE B - TSS EVEN DISTRIBUTION SALARY SCHEDULE [100% DISTRIBUTION)
! T et ] S

| | I | I T
TSS Bgsgln_:rease ! $ 1,310.00 ; ; | i__i__ - | | ‘{ 1 ‘ . | ; ‘F
| ‘ | |
STEP INDEX BA/BS INDEX BA/BS+12 INDEX BA/BS+24 INDEX MA/MS INDEX MA/MS+15 INDEX MA/MS+30
0 1.00 $ 8,450 1.00| S 8,490 1.00 S 8,450 1.00 $ 8,490 1.00 s 8,490 1.00 S 8,490
1 100 |[$ 8,490 100($ 8,490 1.00 $ 8,450 1.00 $ 8,450 1.00 3 8,490 1.00 $ 8,490
2 100 s 8,490 1008 8,490 1.00 $ 8,480 1.00 $ 8,480 1.00 $ 8,430 1.00 $ 8,490
3 1.00 3 8,490 1.00 |5 8,490 1.00 $ 8,450 1.00 $ 8,450 1.00 S 8,450 1.00 S 8,430
4 100 |$ 8,490 1.00|$ 8,490 1.00 $ 8,490 1.00 3 8,490 1.00 S 8,450 1.00 $ 8,490
5 100 |$ 8,490 1003 8,480 1.00 5 8,490 1.00 S 8,490 1.00 $ 8,490 1.00 I3 8,450
6 1.00 |$ 8,490 1008 8,450 1.00 $ 8,490 1.00 $ 8,490 1.00 $ 8,490 1.00 5 8,490
7 1.00 S 8,490 1.00 | § 8,450 1.00 S 8,490 1.00 s 8,490 1.00 S 8,490 1.00 S 8,450
8 1.00 |$ 8,490 1.00 | § 8,450 1.00 $ 8,490 1.00 $ 8,490 1.00 $ 8,490 1.00 $ 8,490
9 100 |$ 8,490 1.00 | $ 8,480 1.00 $ 8,490 1.00 $ 8,490 1.00 S 8,490 1.00 H 8,450
10 100 |$ 8,490 100§ 8,490 1.00 $ 8,490 1.00 $ 8,490 1.00 S 8,490 1.00 5 8,430
11 100 |§ 8,490 100(5$ 8,490 1.00 S 8,490 1.00 $ 8,490 1.00 S 8,450 1.00 $ 8,490
12 1.00 |$ 8,490 100 % 8,490 1.00 5 8,490 1.00 S 8,490 1.00 $ 8,490 1.00 $ 8,490
13 100§ 8,490 1.00 $ 8,490 1.00 $ 8,490 1.00 $ 8,490 1.00 $ 8,490
14 1.00 S 8,480 1.00 $ 8,450 1.00 S 8,480 1.00 S 8,490
15 1.00 $ 8,450 1.00 $ 8,450 1.00 $ 8,490
16 1.00 $ 8,490 1.00 $ 8,490 1.00 s 8,450
17 1.00 5 8,490 1.00 S 8,450
18 1.00 5 8,430




PERRY COMMUNITY SCHOOL DISTRICT

- o 2024/2025 SCHEDULE € - COMBINED SALARY SCHEDULE (INCLUDING TS5) o o
Schedule A | ! [ [ ; [ [ [
| BaseIr | | $ || | I |
Schedule B TSS [ [ T 1
 Base Increase 3 ! SR 1| (AU [ ) | o
1 | | | | 1 |
STEP INDEX BA/BS INDEX BA/BS+12 INDEX BA/BS+24 INDEX MA/MS INDEX MA/MS+15 INDEX MA/MS+30
] 1.000 |$ 47,500 1.027 | § 48,553 1054 |$ 49,607 1.081 |$ 50,660 1.131 s 52,610 1181 s 54,561
1 1.027 S 48,553 1.054 | § 49,607 1.081 s 50,660 1.108 5 51,713 1.158 S 53,664 1.208 S 55,614
2 1.054 $ 49,607 10813 50,660 1.108 s 51,713 1135 $ 52,766 1.185 $ 54,717 1.235 3 56,667
3 1.081 s 50,660 1108 | § 51,713 1.135 $ 52,766 1162 s 53,820 1.212 $ 55,770 1.262 $ 57,721
4 1108 |$ 51,713 1135 § 52,766 1162 | S 53,820 1189 |$ 54,873 1.239 s 56,823 1.289 3 58,774 |
5 1.135 S 52,766 1162 | § 53,820 1.189 $ 54,873 1.216 $ 55,926 1.266 S 57,877 1316 S 59,827
6 1.162 S 53,820 1189 | § 54,873 1.216 $ 55,926 1.243 S 56,979 1293 s 58,930 1.343 S 60,880
7 1.189 s 54,873 1.216 | § 55,926 1.243 S 56,979 1.270 S 58,033 1.320 S 59,983 1.370 S 61,934
8 1.216 S 55,926 1.243 | § 56,979 1.270 $ 58,033 1.297 $ 59,086 1.347 S 61,036 1.397 S 62,987
9 1.243 S 56,979 1270 | § 58,033 1.297 S 59,086 1.324 s 60,139 1374 s 62,090 1424 $ 64,040
10 1.270 S 58,033 1297 | S 59,086 1324 S 60,139 1.351 S 61,193 1.401 $ 63,143 1451 5 65,094
11 1.297 $ 59,086 1324 | S 60,139 1.351 s 61,193 1.378 s 62,246 1.428 $ 64,196 1478 5 66,147
12 1.324 $ 60,139 13513 61,193 1.378 $ 62,246 1,405 5 63,299 1.455 $ 65,250 1.505 $ 67,200
13 1378 1S 62,246 1.405 $ 63,299 1.432 $ 64,352 1.482 $ 66,303 1.532 S 68,253 |
14 1432 s 64,352 1.459 s 65,406 1509 $ 67,356 1.559 $ 69,307
15 1.486 s 66,459 1.536 $ 68,409 1.586 S 70,360
16 1513 S 67,512 1.563 S 69,463 1.613 3 71,413
17 1.590 S 70,516 1.640 S 72,466
18 1.667 S 73,520
LONGEVITY s 39,010
1 19 Years of Teaching Experience 0.010] $ 390 0.010] 390 0.010f $ 390 0.010| 5 380
2 20-24 Years of Teaching Experience 0.020] § 780 0.020| § 780 0.020| $ 780 0.020) § 780
3 25-29 Years of Teaching Experience 0.030| 1,170 0.030] $§ 1,170 0.030| $ 1,170 0.030{ $ 1,170
4 30 or More Years Teaching Experience 0.04:1 $ 1,560 0.040] § 1,560 0.040| 1,560 0.040| 1,560
{Years of teaching experience is defined as the number of years given to the employee when hired plus the number of years worked in Perry.)




PERRY COMMUNITY SCHOOL DISTRICT EXTRA CURRICULAR PAY SCHEDULE (2024/2025)

$ 39,010
SCHEDULE A - BA STEP 0 E
YEARS EXPERIENCE* YEARS EXPERIENCE*
0-2 35 6-8 9&Up 0-2 3-5 68 | 9&uUp

HIGH SCHOOL MIDDLE SCHOOL

Activity Director 17.00% 17.75% 18.50% 19.25% Athletic Director 8.00% 8.75% 9.50% 10.25%
Head Coaches 8.00% 8.75% 9.50% 10.25%

Head Football [ 17.00% 17.75% 18.50% 19.25% Assistant Coaches 6.00% 6.75% 7.50% 8.25%

Assistant Football 9.00% 8.75% 10.50% 11.25% Cheerleading Coach 3.75% 4.50% 5.25% _ 6.00%
Instrumental Music 8.00% 8.75% 9.50% 10.25%

Head Basketball 17.00% 17.75% 18.50% 19.25% Vocal Music 5.00% 5.75% 6.50% ~ 1.25%

Assistant Basketball 9.00% 9.75% 10.50% 11.25% Student Council 5.00% 5.75% 6.50% 7.25%
Publications 3.00% 3.75% 4.50%  5.25%

Head Wrestling 17.00% 17.75% 18.50% 19.25% Industrial Technology 3.00%| 3.75%  4.50% 5.25%

Assistant Wrestling 9.00% 9.75% 10.50% 11.25% | o |
ELEMENTARY SCHOOL R

Head Swimming 12.00% 12.75% 13.50% 14.25% Vocal Music 2.00% 2.75% 3.50% 4.25%

Assistant Swimming 8.00% 8.75% 9.50% 10.25% —

Head Baseball 17.00% 17.75% 18.50% 19.25% i

Assistant Baseball 9.00% 9.75% 10.50% 11.25% -

Head Softball 17.00% 17.75% 18.50% 19.25%

Assistant Softball 9.00% 9.75% 10.50% 11.25% _

Head Track 12.00% 12.75% 13.50% 14.25% |

Assistant Track 9.00% 9.75% 10.50% 11.25% [ &

Cross Country I | 12.00%|  12.75% 13.50% 14.25% K-12 b

Assistant Cross Crountry | 8.00% 8.75% 9.50% 10.25% 0.).T. Director** S 500.00 | =

- [ | Department Heads 8.00% | ™

|Head Golf 12.00% 12.75% 13.50% 14.25% Head Teachers 8.00% i 3

Assistant Golf 8.00% 8.75% 9.50% 10.25%| ___|Intramural Director 7.00% [ [
Adult Education 11.00% L

Head Soccer 17.00% 17.75% 18.50% 19.25% Equipment Repair $ 100.00 i

Assistant Soccer 8.00% 8.75% 9.50% 10.25%

Head Volleyball 17.00% 17.75% 18.50% 19.25% 7

Assistant Volleyball | 9.00% 9.75% 10.50% 11.25% .

Cheerleading 12.00% 12.75% 13.50% 14.25% g

Assistant Cheerleading 7.00% 7.75% 8.50% 9.25% ot N

Assistant Drill/Dance 4.00% 4.75% 5.50% 6.25% R R

Drill/Dance 9.00% 9.75% 10.50% 11.25% R Y

Flag Corps 5.00% 5.75% 6.50% 7.25% 1 |

Debate 11.00% 11.75% 12.50% 13.25% [ ] D A

| |

Vocal Music 14.00% 14.75% 15.50% 16.25% SR A

Instrumental Music 16.00% 16.75% 17.50% 18.25%

Fall Drama | |

Drama Director 8.00% 8.75% 9.50% 10.25% [ i ' it U—

Assist Drama Director 6.50% 7.25% 8.00% 8.75% *Experience outside the district may be considered Y
for lane advancement. The parties agree that the )

Spring Drama/Musical Board may appoint or create an administrative | - -

Drama Director 8.00% 8.75% 9.50% 10.25% position for Athletic Director duties at a pay | o

Musical Director 8.00% 8.75% 9.50% 10.25% rate determined by the Board.

Choreographer 3.25% 4.00% 4.75% 5.50%

Pit Director 3.25% 4.00% 4.75% 5.50% **In-Lieu of mileage

Journalism 7.00% 7.75% 8.50% 9.25%) The Board reserves the right to fill or leave vacant i i

Yearbook e 10.00% 10.75% 11.50% 12.25%) any position. | 1 [ 1

il L |

Speech - 16.00% 16.75% 17.50% 18.25% | |

Assistant Speech 9.00% 9.75% 10.50% 11.25% 1 _'_4‘_ o

Student Council 10.00% 10.75% 11.50% 12.25%

eSports Sponsor 9.00% 9.75% 10.50% 11.25% |

Academic Decathlon 9.00% 9.75% 10.50% 11.25% st

Asst Acad Decathlon 6.00% 6.75% 7.50% 8.25% I S

Mock Trial 9.00% 9.75% 10.50% 11.25%

Assistant Mock Trial - 6.00% 6.75% 7.50% 8.25% e

National Honor Society 2.00% 2.75% 3.50% 4.25% _ s i

Industrial Technology 17.00% 17.75% 18.50% 19.25% o S B

BPA 6.00% 6.75% 7.50% 8.25%

DECA 6.00% 6.75% 7.50% 8.25% -

ecc,a 6.00% 6.75%) 7.50% 8.25% B

Girls' Bowling 7.00% 7.75% 8.50% 9.25% [




PERRY COMMUNITY SCHOOL DISTRICT EXTRA CURRICULAR PAY SCHEDULE (2024/2025)

s 39,010 1 I T ] [
SCHEDULE A - BA STEP 0 [ i | ‘T i
] | |
YEARS EXPERIENCE* YEARS EXPERIENCE®
0-2 3-5 6-8 | 9&Up 0-2 3-5 6-8 9&uUp
HIGH SCHOOL MIDDLE SCHOOL —~ W
Activity Director S 6,632 | § 6,924 | $ 7217 | $ 7,509 Athletic Director E 3,121 | § 3,413 | § 3,706 | S 3,999
Head Coaches S 3121 | § 3413 | S 3,706 | S 3,999
Head Football s 6632 | S 6924 S 7,217 | S 7,509 Assi Coaches S 2341 | S 2,633 | § 2,926 | S 3,218
Assistant Football $ 3511 | $ 3,803 | S 4,096 | $ 4,389 Cheerleading Coach S 1,463 | § 1,755 | § 2,048 | § 2,341
Instrumental Music $ 3111 |§ 3413 |§ 3,706 | 3,999
Head Basketball $ 6632 | § 6924 | S 7217 | § 7,509 Vocal Music $ 1951 | § 2,243 | § 2,536 2,828 |
Assistant Basketball s 3,511 | § 3,803 | § 4,09 | § 4,389 Student Council S 1,951 | § 2,243 | S 2,536 2,828
Publications s 1,170 | § 1,463 | S 1,755 2,048
Head Wrestling $ 6632 S 6924 S 7,217 | § 7,509 Industrial Technology $ 1,170 | § 1463 | S 1,755 % 2,048
Assistant Wrestling S 3,511 |§ 3,803 | S 4,096 | § 4,389 ]
ELEMENTARY SCHOOL .
Head Swimming 5 4,681 | § 4,974 § 5,266 | $ 5,559 Vacal Music S 780 | § 1,073 | § 1,365  § 1,658
| Assistant Swimming S 3,121 |$§ 3413 | S 3,706 | § 3,999
Head Baseball S 6,632 | S 6,924 | § 7,217 | § 7,509
Assistant Baseball $ 3511 |5 3,803 | S 4,096 | § 4,389 |
Head Softball 3 6,632 | § 5924 | 7,217 | 5 7508 |
Assistant Softball S 3,511 | S 3,803 | S 4,096 | $ 4,389 |
Head Track 5 4,681 | $ 4,974 | § 5,266 | S 5,559
Assistant Track $ 3,511 § 3,803 | 5 4,09 | § 4,389 il
Cross Country $ 4,681 | § 4,974 | § 5,266 | $ 5,559 | |K-12
Assistant Cross Country S 3,121 | S 3,413 | S 3,706 | § 3,999 0.).T. Director** S 500 -
Department Heads S 3,121 ]
Head Golf $ 4,681 | S 4,974 | S 5,266 | § 5,559 Head Teachers s 3,121
Assistant Golf S 3121 | $ 3,413 | § 3,706 | § 3,999 Intramural Director s 2,731 g
R . Adult Education $ 4,291 S| BORRSE: S
Head Soccer s 6632 | S 6924 | S 7,217 | § 7,509 Equipment Repair s 100 I
AssistantSoccer s 31215 3,413 S 3,706 | § 3,999 | T o |
Head Volleyball s 6,632 | 5 6,924 | § 7217 | § 7,509 | I
Assistant Volleyball s 3511 |§ 3,803 | S 4,096 | § 4,389 | | R
Cheerleading E 4,681 4,974 5,266 | $ 5,559
Assistant Cheerleading E 2,731 3,023 | § 3316 | § 3,608
Chaperone b 1,560 | § 1,853 | § 2,146 | § 2,438
Drill/Dance $ 3511 % 3,803 | § 4,096 | $ 4,389 i O
Flag Corps $ 1,951 | § 2,243 § 2,536 | 5 2,828 — 1
Debate H 4,291 | § 4,584 | S 4,876 | $ 5,169
Vocal Music o S 5461 | § 5754 | § 6,047 S 6,339 5
Instrumental Music $ 6,242 | § 6,534 | § 6,827 | § 7,119 S
Fall Drama | B
DramaDirecter  |§ 3121 |$ 3413 | § 3,706 | § 3,999 | | o)
Assistant Drama s 2,536 | S 2,828 | S 3,121 ' § 3,413 | *Experience outside the district may be considered I
| for lane advancement. The parties agree that the | S
Spring Drama/Musical Board may appoint or create an administrative |
Drama Director S 3,121 | § 3,413 | $ 3,706 3,999 position for Athletic Director duties at a pay
Musical Director S 3,121 15§ 3,413 | § 3,706 3,899 rate determined by the Board.
Choreographer s 1,268 | § 1,560 | $ 1,853 2,146
Pit Director 5 1,268 | § 1,560 | § 1,853 | § 2,146 **In-Lieu of mileage
Journalism S 2,731 8% 3,023 | S 3,316 | § 3,608 The Board reserves the right to fill or leave vacant |
Yearbook $ 3,901 | § 4,194 | S 4,486 | S 4,779 any position. i
I
Speech S 6242 | § 6534 | § 6,827 | § 7,119 o [
Assistant Speech s 3511 |§ 3,803 S 4,096 | § 4,389
Student Council B 3,501 § 4,194 § 4,486 | § 4,779 N T
eSports Sponsar S 3511 | § 3,803 | § 4,096 | § 4,389 o
Academic Decathlon $ 3,511 | § 3,803 | § 4,096 | § 4,389 | A |
Asst Acad Decathlon 23418 2,633 2,926 | § 3,218 - I .
Mock Trial 3511 |$§ 3,803  § 4,096 | $ 4,389 |
Assistant Mock Trial 2341 (S 2,633 | § 2,926 | S 3,218 | R
National Honor Society $ 780 /S 1073 |S 1,365 |$ 1,658 - | | I -
Industrial Technology - 6,632 | § 6,924 | § 7,217 |5 7,509 E 1
| | -
BPA B s 23415 26335 29268 3,218 [ R S S
DECA S 2,341 | § 2,633 | § 2,926 | $ 3,218 |
FCCLA H 2,341 | § 2,633 | § 2,926 | § 3,218 |
|Girls' Bowling s 2,731 § 3,023 | § 3316 $ 3,608 |




