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ARTICLE I 
 

Definitions 
 
A.  Board, Employer, Or District 
 
 The term "Board," "District," or "Employer," as used in this agreement, shall mean the Board of 
Directors of the West Lyon Community School District or its duly authorized representatives. 
 
B.  Employee 
 
 The term "Employee," as used in this agreement, shall mean any employee, or group of 
employees, who is a member of the bargaining unit as identified and certified by the Public Employee 
Relations Board and is represented by the Association. 
 
C.  Association 
 
 The term "Association," as used in this agreement, shall mean the West Lyon Education 
Association and its duly authorized representatives. 
 
 

ARTICLE II 
 

Wages 
 
A.  Placement on Salary Schedule 
 
 1.  Adjustment to Salary Schedule 
   
  All employees who are part of the bargaining unit within the meaning of Section 13 of the 
Public Employment Relations Act will be placed on the salary schedule, attached hereto and marked as 
"Combined Salary Schedule".  Placement on said schedule will determine the pay to be received for the 
applicable contract year. 
 
 
B.  Teacher Stipend 

 
Teachers will receive a stipend of $5,827 annually based on FTE, not to exceed 1.0, with 

payment to be received in twelve (12) installments with the first installment paid in September of the 
current contract year. 
 
C.  Longevity Pay 
 
 Teachers who have completed one year at the maximum step in their salary schedule lane shall 
receive additional compensation equivalent to 10.00% of the Base Salary Schedule A and Phase II 
Schedule combined, based on F.T.E., not to exceed 1.0.  
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ARTICLE III 
 

Payroll Deductions 
 
 
B.  Other Payroll Deductions 
 
 Upon appropriate written authorization from the employee, the Board shall deduct from the salary 
of the employee and make appropriate remittance for annuities, charitable donations, and insurances. 
 

ARTICLE IV 
 

Duration and Signature 
 
A.  Duration of Agreement 
 
 This agreement shall be effective from August 18, 2026, and shall continue until August 18, 2027. 
 

Note:  This agreement shall be effective from August 18, 2026, and shall continue until August 
18, 2027.  Articles contained in this agreement will be open to negotiations on an annual basis 
during the aforementioned duration period.  

 
B.  Signature Clause 
 
 The parties have agreed to the terms set out above and, therefore, have directed their 
representatives to sign this Agreement on their behalf on the 13th day of April, 2026. 
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Note:  This will remain in the Master Contract unless determined to be illegal or the funding source is 
removed by the state. 
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Note:  It is agreed that the Schedule B Generator Base will be the base of Salary Schedule A and the 
base of Phase II Schedule combined. 
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Memorandum of Understanding 

West Lyon Community School District and West Lyon Education Association 

Teacher Leadership and Compensation (TLC) System 

 

The West Lyon Community School District and the West Lyon Education Association have 

reached agreement to the items listed below in regard to Master Contract articles that will be 

affected by implementation of the local Teacher Leadership and Compensation (TLC) System.  

This Memorandum of Understanding (MOU) shall be in effect for the 2024-25 school year and  

shall be reviewed and/or amended on an annual basis thereafter. 

  

1.  Selection Committee and Process. 
 

A. Teacher Leadership and Compensation (TLC) position applications shall be 
submitted to the building principals to be shared with the TLC Selection 
Committee.  The TLC Selection Committee shall be compromised of two 
school administrators and two teachers.  The two teachers cannot be 
candidates for the position being considered by the committee. 
 

B. The selection committee shall review applications submitted to the building 
principals for scoring and possible assignment to a teacher leadership role.  
In making a recommendation for assignment, the selection committee shall 
utilize measures of teacher effectiveness and professional growth, consider 
the needs of the school district, and review the performance and 
professional development of the applicants.  Teachers who are selected must 
meet all of the qualifications contained in the TLC Grant and contained in the 
law. 

 

2.  Selection of Teachers to TLC Leadership Roles. 
 

When the selection committee’s process is completed, all applications and scores, as 

well as, the selection team’s recommendations, will be given to the Superintendent.  

The Superintendent will make final approval based on the scores and 

recommendations of the selection committee.  He will then present the recommended 

teachers to the Board of Education for appointment through the approval of personnel 

process. 

  
3.  Assignment of Teacher Leaders. 

 

A. Teachers assigned to TLC Leadership positions shall retain their regular teaching 

contract issued in accordance with Iowa Code Chapter 279 and shall be issued a 

supplemental contract for a one year assignment relating to their leadership role.  

The supplemental contract shall not be subject to Iowa Code Chapter 279. 

 

       B.   The assignment of teachers to TLC positions shall not be subject to                         

the transfer procedures contained in the collective bargaining 
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agreement unless specifically addressed in this MOU.  No employee will be 

involuntarily assigned to a TLC position. 

 

C. Prior to the termination of a TLC position by a teacher and not later  
than February 2, the teacher will give notice to the School District and will 
be advised if there is a vacant position for which the teacher possesses the 
necessary certification and endorsements.  If there is a vacant position for 
which the teacher in the TLC position possesses the necessary certification 
and endorsements, then the teacher will be awarded the position.  If there is 
no vacant position for which the teacher in the TLC position possesses the 
necessary certification and endorsements, then the teacher in a TLC position 
will be so notified within ten  (10) calendar days of submitting his/her 
notice to the District and the teacher may withdraw his/her notice of 
termination.  A teacher in a TLC position must withdraw his/her notice of 
termination not later than March 2. 
 
If there is no vacant position for which the teacher in a TLC position 
possesses the necessary certification and endorsements and if the teacher 
does not wish to withdraw his/her notice of termination, the teacher in the 
TLC position will remain in their TLC position until there is a vacant position 
for which he/she is certified and endorsed to fill. 

 

        D.   Prior to the termination of a TLC position by the School District and  

  not later than March 2, the District will give notice to the teacher and  

the teacher will be advised if there is a vacant position for which the teacher 

possesses the necessary certification and endorsements.  If there is a vacant 

position for which the teacher possesses the necessary certification and 

endorsements, then the teacher will be awarded the position.   

 

If there is no vacant position for which the teacher in a TLC position possesses 

the necessary certification and endorsements, then the least senior teacher who 

fills a position which requires the certification and endorsements possessed by the 

teacher in the TLC position will be subject to layoff and the teacher in the TLC 

position will be assigned to that teacher’s position.  

 

E. Recall rights do not apply to Teacher Leadership and Compensation  

(TLC) positions. 

 

 

 

 

       4.  Teacher Leadership Compensation. 

 

The salary supplements received by teachers assigned to TLC positions  
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will be as specified in the District’s approved Teacher Leadership grant application. 

The salary supplement is compensation to the teacher in the TLC position for the 

additional contract days and hours of work required of the teacher.  

  

 

 5.  Hours of Work. 

 

Teachers in TLC positions will work the number of hours specified in the Teacher 

  Leadership and Compensation (TLC) grant application.  The  

        expectations of the District with regard to hours of work of teachers in  

        TLC positions will be contained in the job description for each TLC  

        position.   

 

 6.  Work Year. 

 

        Teachers in TLC positions will work the number of days specified in the  

        District’s approved Teacher Leadership and Compensation (TLC) grant 

        application and as provided by law. 

 

 

 7.  Seniority. 

 

        Teachers in TLC positions will be considered members of the bargaining  

        unit and will continue to accrue seniority in the classification to which 

        they were assigned at the time of their selection for a TLC position. 

 

 8.  Procedures for Staff Reduction. 

 

For purpose of staff reduction, teacher leaders shall be considered  

        members of the bargaining unit and shall continue to accrue seniority 

        in the classification to which they were assigned at the time of their 

        selection for a teacher leadership role.  As noted, should a TLC position 

        be filled by an external teaching candidate, the teacher will not accrue 

        district seniority, not have transfer rights to open district positions or 

        be eligible for reassignment.  

 

 9.  Assessment of Performance. 

 

The assignment of a teacher to a TLC position will be subject to review by      

the school district’s administration at least annually.  The review will     

cover the effectiveness of the teacher’s performance of duty specific to the teacher’s 

TLC position.  A teacher who completes an assignment in a TLC position may apply 

for assignment to a new TLC position. 
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            10.  Funding for Program. 

 

        Teacher leadership supplement foundation aid from the state shall be  

        required to sustain the TLC program.  The TLC salary will not be included 

        in the salary schedule.  Any reduction or elimination of this support will 

        result in a corresponding reduction or elimination of the assignments  

        and compensation described in this Memorandum of Understanding. 

 

All Teacher Leadership and Compensation (TLC) language will be      

        contained in the Memorandum of Understanding (MOU) found 

        under the contract article, “Teacher Leadership and Compensation 

        (TLC) System” and not dispersed in multiple Master Contract Articles. 

 

        Teacher Leadership and Compensation (TLC) expenditures creating 

        excessive general fund burdens or district budgeting concerns may 

        result in corresponding TLC program reductions in assignments and 

        related compensation as described through the TLC grant and in this 

        Memorandum of Understanding (MOU). 

 

 

 

 

 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


