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ARTICLE 1 PREAMBLE

WHEREAS, the Board of Directors of Community School District of Sidney, hereinafter referred to as the "Board",
and the Sidney Education Association, hereinafter referred to as the "Association", recognize that the aim of the

public schools is to provide a quality education program for children and youth of the school district and that
attainment of this educational objective is a joint responsibility of the Board, the administrative and supervisory

staff, the professional teaching personnel of the District, the parents of students and community at large; and

WHEREAS, the Board and the Association have agreed to negotiate in good faith and have reached certain
understandings and agreements which they desire to confirm in this written statement.

IT IS AGREED AS FOLLOWS:

A. UNIT.

ARTICLE 2 RECOGNITION

The Board hereby recognizes the Sidney Education Association as the sole and exclusive Bargaining Agent for the
full time regularly employed certified personnel described in PERB Certification Instrument (Case 166), issued by
PERB on the 24th day of September, 1975, to-wit: Class room teachers under contract, guidance counselor, certified
librarians under contract, special education teachers, and remedial reading teachers. Excluded from the Unit are: the

superintendent, assistant superintendent, superintendent in charge of curriculum, assistant to the superintendent,
director of business services, principals, department chairmen, assistant principals, reading and learning disability
coordinators, coordinators, superintendent of buildings and grounds, and all other administrative supervisory
personnel having the authority to hire, transfer, assign, promote, discharge, discipline, evaluate or process

grievances of other employees or having the responsibility for making recommendations thereon.

B. DEFINITIONS.

1. The term "Board", as used in this Agreement, shall mean the Board of Education of the Community School

District of Sidney or its duly authorized representatives.



2. The term "Employee", as used in the Agreement, shall mean all professional employees represented by the
Association in the bargaining unit as defined and certified by the Public Employment Relations Board.

3. The term “Association", as used in this Agreement, shall mean the Sidney Education Association or its duly

authorized representatives or agents.

ARTICLE 3 NO STRIKE - NO LOCKOUT

A. During the term of this Agreement and any extension thereof:

(1) The Board shall not lockout its employees, and

(2) No employee covered by this Agreement nor the Association, nor any person acting on behalf of the Association

,shall ever or at any time engage in, authorize, or instigate any picketing, any recommendation of any picket line

at the school district's premises, any strike, slowdown, or other refusal to render full and complete services to the

Board, or any activity whatsoever which would disrupt in any manner, in whole or in part, the operation of the

school district.

B. In the event of any violation or violations of any provisions of paragraph A(2) of this Article by the Association,
its members representatives, or by any employee:

(1) Any violating employee shall be subject to discipline or discharge as determined appropriate in the sole and
unilateral discretion of the board.

(2) The Association shall, upon notice from the Board, immediately direct such employees, both orally and in

writing, to resume normal operations immediately and make every other reasonable effort to end any violation (s).

ARTICLE 4 MANAGEMENT RIGHTS

It is expressly understood and agreed that all functions, rights, powers, or authority of the administration of the

school district and the Board of Directors which are not specifically limited by the express language of this
Agreement are retained by the Board, provided, however, that no such right shall be exercised so as to violate the

specific provisions of this Agreement.

ARTICLE 5 ASSOCIATION RIGHTS

A. USE OF FACILITIES.

The Association shall have the right to hold meetings on school district property after regular school hours provided

such meetings in no way interfere with any aspect of the instructional program. Such meetings will be scheduled

with the district office. The Association may use school equipment, including typewriters, mimeographing

machines, other duplicating equipment, calculating machines, and all types of audio visual equipment when such

equipment is not otherwise in use. The Association may use a reasonable amount of school paper for Association

purposes without charge.

B. COMMUNICATIONS.

1. The Association shall have the right to use faculty mail boxes for a reasonable volume of appropriate
announcements relating to the conduct of the negotiating business on behalf of the negotiating unit.

2. The Association shall be provided with bulletin board space in each school.

C. ACCESS TO INFORMATION.

The Association shall furnish all regularly prepared information concerning the financial condition of the school

including annual financial reports and adopted budgets. In addition, the Board and the administration will grant
reasonable requests for other readily available and pertinent information which may be relevant to negotiations.

Nothing herein shall require the administrative staff to research and assemble information.



A. Evaluation Procedures

ARTICLE 6 EVALUATION AND STAFFING

We will follow the state recommended guidelines. (Administration has the state guidelines)

B. Procedure for Staff Reduction

Decisions with respect to staff reduction and the areas of the educational program in which the reduction will be

affected shall be made by the Board by April 30 of each year.  When, in the sole exclusive and final judgment of the
Board of Education, staff reduction is necessary due to decline in enrollment, reduction of program, or any other
reason, the Board shall first attempt to accomplish the same by attrition (resignation, death, retirement). In the event

such reduction cannot be adequately accomplished by attrition, the Board shall determine which employee(s) is to
be terminated according to the needs of the district. Those needs shall include, but not be limited to, nor establish
the order or priority of the following factors: employees evaluation, teaching experience in the district, breadth of
certification, endorsements, depth of education preparation, and involvement of the teacher in co-curricular
activities.

Classifications for staff reduction shall be Prek-6 elem. Classroom teachers, 7-12 within curricular areas (such as

social studies, math, and science); K-12 in the areas of music, art, counselors, and physical education; and special
programs (title I, Special Education). The Board of Education decisions as to where staff reduction shall take place
will be final.

C. Transfer Procedure

Section 1: Voluntary Transfers

Any teacher possessing the necessary qualifications may apply for a voluntary transfer to another teacher position.
All applications shall be in writing and shall name the transfer for which the applicant wishes consideration. The
granting of such a transfer will be based upon the needs of the school district as determined by the administration.

D. Posting of Opportunities to Transfer
1. When school is in session, a notice of an opening creating an opportunity to transfer to another teaching position
shall be posted in the office, faculty room, and emailed to staff for ten (10) school days before the final date when
the application must be submitted. Employees who desire to apply for the transfer shall submit their applications in
writing to the Superintendent, or his designee, within ten (10) school days from the posting. The granting of a

transfer will be based upon the need of the school as determined by the administration. When a transfer is filled all
applicants shall be given written notification within a reasonable time thereafter.

2. If an employee is transferred then the employee shall be ineligible to submit an application for any other transfer
to a teaching for a period of one (1) year from the date of transfer.

D: Involuntary Transfers

Involuntary transfers shall be made upon the need of the school district as determined by and within the sole
discretion of the administration. All such transfers shall be made known to the employee involved in the transfer
and shall be reported to the Board of Directors.

E. Notification of Employee Assignment

Insofar as practicable, continuing employees shall be notified of teaching and/or counseling assignments for the
following school year on or before August 1. The Board, however, reserves the right to make subsequent changes in
such assignments after that date as it may deem necessary, provided affected employees are notified.

A. Sick Leave

ARTICLE 7 STAFF ABSENCE AND LEAVE

Sick leave shall have reference to the medically indicated period during which an employee is either precluded by



reason of illness, injury, disability or non-elective surgery, and/or medical treatment from performing his or her

school duties, for maternity leave, for paternity leave or for doctor or dental appointments, or (b) the period during
which a member of the employee's immediate family as hereinafter defined needs care or necessary attention due to

illness, injury, disability, or non-elective surgery and for which period or periods the employee is entitled to be paid.

B. Paternity Leave

Maternity leave shall have reference to the medically indicated period of authorized absence from school duties of

an employee. Each non-childbearing married employee shall be entitled to five (5) days of paternity leave each

school year without loss of compensation within 5 days of the birth of the child. Such days shall be deducted from

the employee's sick leave. Any deviation from the contract shall be approved by the Superintendent.

C. Maternity Leave

An employee after the fifth month of pregnancy shall, upon application to the Board accompanied by certification of
her physician that she should not be working, be entitled to a maternity leave of absence for the duration of her

pregnancy and the normal postnatal recovery period and to sick leave benefits here-in-above provided for the period
medically indicated to the extent of such employee's accumulated benefits. With respect to maternity leaves:

a) The employee shall notify the superintendent of her condition before the fifth month of pregnancy, the expected
date of child birth, and whether or not and the approximate time when she wishes to commence leave.

b) Unless her health and work efficiency are affected or she is physically incapable of performing her duties of

employment, the employee may continue working until there is medical evidence that the same is not to the best

interests of the employee and/or school.

c) The employee shall provide statements from her physician that she is capable of continuing performance during

pregnancy and to what date, and the employee shall report changes of her condition as they affect her performance.

d) Should the Board not accept the statements of the employee or of her physicians as to her condition and

capability with respect to continued performance of her duties, it shall have the right to secure an independent
medical examination of the employee at any time for the purpose of ascertaining whether or not she is physically

and emotionally capable of working. Differences of opinion on these matters between the employee's physician and

the Board's physician shall be resolved by a medical examination by a third physician, selected by the employee and

Board, or in the event they cannot agree, by the two physicians, whose opinion shall be controlling as of that time.

e) Sick leave benefits shall be payable to the employee only for the period medically indicated by certification of

her physician. The test shall be whether or not continued work will be detrimental to the health of the employee
and/or unborn child.

f) The employee shall return to work only upon certification of her physician that she is able to resume work but in
no event later than six (6) calendar weeks following child birth, subject, however, to the provisions of Paragraph
A(6) of the Article.

D. Leave Days Per Year

Employees are granted leave of absence for personal illness of injury for full pay in the following amounts:
First year of employment - 10 days

Second year of employment - 11 days

Third year of employment - 12 days

Fourth year of employment - 13 days

Fifth year of employment - 14 days
Sixth and all subsequent years of employment - 15 days

The above amounts shall apply to consecutive years of employment in the District. A maximum of 110 sick days
may be carried forward into the subsequent school year providing a minimum of 125 sick days usable in the school

year, At its discretion, the administration may require such reasonable evidence as it may desire confirming the

necessity for such leave of absence. Part-time employees will accrue sick leave on a prorated basis. Upon

notification from the employee, the administration shall arrange for and provide a substitute for employees utilizing
any portion of their accumulated sick leave. When employees have used more sick days than they have

accumulated, they shall have those days deducted from their salary, at the rate of 1/158 of their salary even if a

substitute was not hired.



E. Sick Leave Bank

Any certified staff member wishing to donate to the sick bank will fill out the requisite paperwork decided by the
SBO/Administration in order to notify the SBO of their sick-time donation.

F. Sick Bank Utilization

Due to a medical emergency or situation, any certified staff member may apply for use of sick bank days with their

building principal, up to 10 days, to be decided upon by two administrators and two SEA members (Sick Bank
Leave Oversight Committee). Additional days will be taken into consideration involving extenuating medical
circumstances, and will be reviewed by the Sick Bank Leave Oversight Committee.

G. Leave Payout

Individual employees who sever employment with the district, after a  minimum of 10 years, shall receive

compensation of unused sick leave at a rate of $20 per day up to the maximum amount of accumulated days (125).
To access compensation, employees must submit their resignation to the district by April 1 of the contract year.

H. Paid Leave

Employees shall be entitled to the following temporary, non-accumulative paid leaves of absence. Leaves of

absence will be taken in quarter day increments. (2, 4, 6, or 8 hours)

I. Educational Leaves

Attendance at educational meetings, up to 3 days, is permitted when such absence is requested or approved by the

employer. Employee initiated requests shall be filed by the employee at least seven (7) work days prior to the first
day anticipated absence. Educational leaves shall be used for the purpose of:

Visitation to view other instructional techniques or programs.

Conferences, workshops, or seminars conducted by colleges, universities, or other educational institutions
or organizations.

J. Bereavement Leave

Each employee shall be entitled to ten (10) days of bereavement leave each school year, which shall be

non-accumulative and is in addition to all other leaves. No more than five (5) days may be taken for any one

occurrence in the death of a family member, except in the case of the death of a spouse, mother, father, grandparent,
or a child, in which event all of the employee's remaining bereavement days for the school year may be taken. A

family member is defined as one related by kinship, blood relationship, adoption, marriage, foster parent or foster
child. One day may be taken to attend the funeral of a non-family member, but such day is deducted from the total

of ten days. Additional days taken for bereavement purposes may be given at the discretion of the Superintendent of
designee. Notifications of absence for funerals shall be given to the principal. Such days are non-cumulative.

K. Adoption Leave

Each employee shall be entitled to five (5) days of leave each school year without loss of compensation which shall
be used for the purpose of initiating, processing and/or completing adoption of a child or children into his or her
family. Reasonable advance notification shall be given by the employee to the superintendent of his or her intention
to take such leave and the day or days he or she expects to be absent from school Such leave shall be in addition to

all other leaves herein granted but non-accumulative.

L. Personal

At the beginning of every school year each employee shall be credited with three (3) days which may be for
personal business. No leaves shall, except in cases of emergencies or unusual need, be granted for use on days
immediately preceding or following school holidays or vacation periods, during teacher professional days and or
during the first 5 and last 5 days of school. Personal leaves shall be non-accumulative. In all cases, all personal
days must be taken before unpaid leave is granted. Requests for leaves shall be in writing, signed by the employee
and submitted to the principal not less than three days in advance of commencement of leave, accepting cases of

emergencies or unusual circumstances, including deaths and funerals, rendering such advance notice impossible or


























