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Section 1.

Section 2.

ARTICLE I
PROCEDURES

The School Board hereby recognizes the Allamakee Community Education Association as the

exclusive bargaining representative for all licensed professional employees as determined and

ordered by the lowa Public Employment Relations Board in certification instrument (Case No.

159) issued by PERB on June 30, 1975.

Definitions

a.

The term “School Board”, as used in the Agreement, shall mean the Board of Directors of the
Allamakee Community School District or its duly authorized representatives.

The term "Licensed Professional Employee", as used in this Agreement, shall mean all
licensed professional employees represented by this Association in the bargaining unit. As
defined and certified by the Public Employment Relations Board, Case #159, the bargaining
unit is: all licensed, professional employees including: (a) all classroom teachers including
teachers of basic curriculum, fine arts, remedial, special education, and vocational courses;
(b) all guidance counselors; and (c) all librarians. All administrators and all nonprofessional
employees are excluded from the bargaining unit.

The term "Association", as used in this Agreement, shall mean the Allamakee Community
Education Association or its duly authorized representatives or agents.

The term "supervisor", as used in this agreement, shall mean all persons assigned by the
School Board to supervise licensed professional and other employees.

The term "Board", as used in this Agreement, shall mean the Public Employment Relations
Board.

Career Teacher as used in this agreement shall mean all licensed professional employees who
have obtained their permanent professional license issued by the lowa Bureau of Educational
Examiners.

Beginning Teacher as used in this agreement shall mean all licensed professional employees

who are new to the profession and in their 1* or 2™ year of service.



Section 1.

Section 2.

ARTICLE 11

HOURS

The length of the school day shall be 8 hours except as otherwise specified in this Agreement or
as shortened by the Administration for a specific reason. If a day is shortened for a specific
reason, this act shall not be precedential; nor shall it in any way bind the School Board in future
agreement. The licensed professional employee shall be in his/her building, at his/her teaching
station, at a time designated by the Administration and will be permitted to leave the assigned
building at a time established by the Administration. Those licensed professional employees
who work under contract extensions and supplementary schedule assignments will work the
additional hours necessary to fulfill those contract assignments and/or extensions. In order that
the School District can carry out its functions, licensed professional employees shall assume
duties connected with other activities as designated by the Administration without additional
compensation. (Reference is made here to the supervision of organizations, class activities,
clubs, etc.)
The licensed professional employee's time schedule for each attendance center shall be
determined by the Administration. Dismissal of licensed professional employees at all centers
on days preceding holidays and vacations will be 10 minutes after the dismissal of students from
the building to go to buses except in cases of an emergency. Licensed professional employees
will be allowed to leave ten (10) minutes after the dismissal of students on Fridays except on
days designated for district wide staff to work in their classrooms or in-service days. Students
will be dismissed one (1) hour earlier than normal before Thanksgiving, Christmas, Labor Day,
Memorial Day, and Easter Vacations. The licensed professional employee may be allowed to
leave five minutes after student dismissal in the following situations:
(1) To attend a school related activity that is located outside of Waukon, which commences prior

to 4:15 p.m., or;
(2) When such early dismissal is necessary for the licensed professional employee to transact

urgent and necessary business that cannot be transacted on other than school time.



Section 3.

Section 4.

Section 5.

Section 6.

Section 7.

Approval of such early dismissals must be obtained from the licensed professional employee's
immediate supervisor and will be denied when such early dismissal would take the licensed

professional employee away from another paid assignment within the School District.

Any lengthening of the 8-hour work-day, not herein otherwise stated, for the licensed
professional staff shall be accomplished through joint agreement between the School Board and
the Association.

The licensed professional employee shall have a 20-minute scheduled and continuous duty-free
lunch daily. This shall be classified as part of the 8-hour work-day. In case of emergency where
supervision and/or assistance in caring for students is necessary, the 20-minute duty free lunch
period will be waived. Emergencies here would include tornado, fire, illness of supervisor,
power failures, etc.

Since the lunch period is part of the 8-hour work-day, the licensed professional employee must
secure authorization to be absent during this period of time.

In addition to the regular 8-hour work-days, each licensed professional employee may be
required to attend up to nine (9) Administration called building, elementary, or district-wide
faculty meetings per regular school year without additional compensation. These meetings will
not extend beyond 5:00 p.m., and there shall be no more than 3 such meetings held in a given
month. The Administration will give at least three (3) days’ notice of such meetings, except in
case of emergency.

In addition to meetings specified in Section 6, licensed professional employees may be required
to attend up to two (2) morning and/or evening meetings scheduled by the Administration plus
meetings called by Department of Education during an evaluation or any comprehensive

evaluation of the school.



Section 1.

Section 2.

ARTICLE III
HOLIDAY AND NON-WORK DAYS
Holidays shall include Labor Day, Thanksgiving Day, Christmas Day, New Year's Day, Good
Friday and Memorial Day. Independence Day (July 4) will be a holiday for all licensed
professional employees whose work will carry through the month of July.
Attendance of licensed professional employees shall not be required on days when school is
closed all day for inclement weather or for other emergency closings which affect all attendance

centers.



Section 1.

ARTICLE IV
LEAVES OF ABSENCES

Sick Leave (With Pay)
a. All full time licensed professional employees shall earn sick leave at the rate of:

10 days the first year of employment

11 days the second year of employment

12 days the third year of employment

13 days the fourth year of employment

14 days the fifth year of employment

15 days the sixth and subsequent years of employment

The above amounts will apply only to consecutive years of employment in the Allamakee
Community School District, and unused portions shall be cumulative to a maximum of 140
days. If the licensed professional employee holds a contract extension, he/she shall be
entitled to one (1) additional sick leave day for each full month of employment beyond the
normal contract. The School Board may in each instance require such reasonable evidence
as it desires confirming the necessity for such leave of absence. In the event a medical
certificate will be required, the licensed professional employee will be so advised. The
current licensed professional who has accumulated above 140 days of sick leave as of June
30, 2015 will retain his/her current number of sick days. As those days are depleted, the
licensed professional will continue to retain any days above 140 until he/she has dropped to
or below 140. Then the licensed professional will fall under the current contract language of

accumulating a maximum of 140 sick days.

. When sick leave has been exhausted by the licensed professional employee, an amount equal

to that licensed professional employee's salary for one day, as computed for contract
purposes, shall be deducted for each day of absence thereafter.
The licensed professional employee shall be notified each year, with the September

paycheck, as to the unused accumulated sick leave available.

. Licensed professional employees may use seven (7) days of sick leave each year to

accumulate to, but not exceed 14 days to be with members of their immediate family (defined
in Article IV, Section 2) who are ill or hospitalized. No request for additional family medical

illness leave will be granted.



Section 2.

Section 3.

Bereavement Leave (With Pay)

In case of death in the immediate family (father, mother, spouse, child, brother, sister, mother-in-

law, father-in-law, sister-in-law, brother-in-law, grandchild or any member of their immediate

household), the licensed professional employee may be excused by the Superintendent. A

maximum of five (5) days may be granted in each instance. In the event of the death of a

grandparent, niece or nephew, the licensed professional employee may be excused by the

Superintendent up to a maximum of three (3) days. In case of death of any other member of the

family or a close associate, the licensed professional employee will be granted one (1) day upon

approval of the Superintendent. Bereavement leave travel time may be taken as unpaid leave
when approved by the Superintendent.

Temporary Leave

The licensed professional employee may be allowed one (1) day of temporary leave to be used as

directed in this section.

a. When possible the leave application must be filed three (3) days in advance of the day the
employee will be absent. The leave application must be approved by the Principal and the
Superintendent before the leave can begin.

b. This leave cannot be used when it would reflect unfavorably upon the School Board or the
School District.

c. Except in the case of a serious emergency this leave may be denied:

(1) When it falls on the day before or the day after a holiday or vacation.
(2) When it falls on a special day such as parent-teacher conference.
(3) When it would cause undue interruption to the educational program.

d. To be present with members of the immediate family during serious illness.

e. To take care of business which is urgent and necessary and cannot be taken care of on other
than school time.

f. Temporary leave may be used for travel time to a funeral when approved by the
Superintendent.

g. In each case, the leave application will state the reason for the leave.
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Section 4. Personal Leave (With Pay)
The licensed professional employee may be allowed two new (2) days of personal leave every
school calendar year. Unused personal leave shall accumulate from year to year to a maximum of
four (4) days.
a. Application for this leave must be made three (3) days in advance and copied to the Principal
and Superintendent. In cases of emergency, the three-day advance notice may be waived.
b. No reason need be given for the absence, but this leave cannot be used when it would reflect
unfavorable upon the School Board or the School District.
c. Approval by the Superintendent is required before leave can begin.
d. This type of leave may be denied:
(1) on the day before or the day after a holiday or vacation,
(2) on special days such as Parent-Teacher Conferences, and/or,
(3) when it would cause undue interruptions to the educational process.
Any certified staff that has unused personal leave days that cannot be carried over beyond the two
personal leave days, shall be paid for those unused days at 80% of the district substitute pay. This
pay will happen at the end of the school year instead of losing those days, if unused.
Section 5. Professional Leave
a. Professional Staff (With Pay)
At the beginning of each school year the licensed professional employee shall be credited
with two days of Professional Leave for the purpose of attending coaching clinics,
conferences, workshops, conventions, or visiting schools that have exemplary programs
directly related to the employee's assignment.
Application for this leave must be presented for approval of the Administration at least five
(5) days prior to leaving.
This type of leave may be denied:
(1) On the day before or the day after a holiday or vacation,
(2) On special days such as Parent-Teacher Conferences,

(3) When it would cause undue interruptions to the educational process.
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Section 6.

Section 7.

The district will reimburse employee expenses up to $150 per event.

b. District Directed Leave
The licensed professional employee may be asked to attend meetings or to visit other schools
at the direction of the Administration. When this happens, reasonable expenses of the
employee (lodging, food, and transportation) will be paid by the School District.

c. ACEA Leave
The ACEA will be granted 8 days (a maximum of 3 days may be used by any one licensed
professional employee) per year for the purpose of attending meetings sponsored by the State
or National Association. The leave must be requested on the proper forms at least 3 days
prior to leaving, and approved by the Administration, before the licensed professional
employee can be absent from his duties.

Extended Leave

Leaves of absence, including sabbatical leave, without pay may be granted for reasons approved

by the School Board.

(1) Said employee will not lose sick leave days accumulated at the time of his/her leaving.

(2) If fully qualified to advance on the salary schedule, he/she will, when re-employed, advance
one step from the step on which he/she last performed.

(3) If a medical certificate is required the licensed professional employee will be so advised.

Whenever the licensed professional employee is called for jury duty, permission for such service

shall be granted under the following conditions:

a. A copy of the order is presented with the leave,

b. and a person qualified in the area temporarily vacated who is acceptable to the
Administration can be secured.

When the licensed professional employee is paid for jury duty, the School Board may reduce

his/her paycheck by an amount equal to the pay received for services on the jury. Court services

performed under subpoena as witness will be considered as in this subsection. If a licensed

professional employee is found guilty in a trial, the leave factor will be cancelled.

Compensation will be paid as stated in this subsection except when parties to this contract are

8



parties of interest.
Section 8. At the discretion of the School Board, the leaves set forth in Sections 1 and 2 may be extended

for good and sufficient reasons.



Section 1.

Section 2.

Section 3.

ARTICLE V
WAGES

The salary of each employee covered by the salary schedule is set forth in this article. The salary

schedule is not to be construed as a part of the continuing contract. Available Teacher Salary

Supplement funds will be distributed throughout the salary schedule through a combination of an

indexed approach, based on years of service and continued education, as well as a tiered

minimum salary for our beginning teachers, as reflected in the attached salary schedule.

Initial Employment - Placement

The following rules shall be applicable in determining placement on the salary schedule.

a.

b.

Credit for previous experience shall be limited to fifteen (15) years.

Experience which was not within the past fifteen (15) years shall be allowed at 1/2 step per
year toward the maximum of fifteen (15) years.

Only full steps will be considered in determining the licensed professional employee's salary.
Only those credits or degrees earned at a college approved by the Department of Education

will be applied toward placement on the Salary Schedule.

Continued Employment - Placement and Advancement

The following rules shall be applicable in determining placement and advancement on the salary

schedule for continuing licensed professional employees.

a.

The licensed professional employee by September 1 of each year will receive credit toward
lane advancement upon submission of the official college graduate transcript(s). All graduate
credits must also meet state recertification requirements.

This shall not be construed to place a limit on any amount of credits earned during a summer
non-work period.

In order to qualify for the bachelor or master degree classification is necessary that the
licensed professional employee obtain the respective degree. (Equivalent semester hours are
not sufficient evidence of this standing.)

Licensed professional employees on the salary schedule who move from one educational

level to a higher educational level shall move to the step on the higher level if available. If,
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when normal steps were given for a year’s service and no vertical step was available, and
subsequently movement is made to a higher educational lane, the employee will be granted a
step if available in the new lane. For a licensed professional employee to advance from one
educational level to another, he/she shall file with the Superintendent no later than September
1 one (1) certified transcript or a written notice from the college attended certifying the
licensed professional employee’s status.

. A licensed professional employee employed by the School District on an experimental basis
and whose job is not that of a regular classroom teacher may, at the discretion of School
Board, be paid a salary that is mutually agreed upon between employee and School Board.
Licensed professional employees who are nurses having obtained a Bachelor of Science in
Nursing degree (BSN), shall be placed on the appropriate step on the salary schedule in
accordance with their level of experience and education, and shall receive Teacher Salary
Supplement (TSS) monies provided the nurse also possesses a Statement of Professional
Recognition (SPR) from the lowa Board of Educational Examiners. Nurses having obtained a
Registered Nursing degree (RN) shall be placed on the appropriate step on the salary
schedule in accordance with their level of experience and education but are not eligible for
Teacher Salary Supplement monies.

Credit for previous experience for licensed professional employees who are nurses shall be
limited to five (5) years. Experience which is not within the past five (5) years shall be
allowed at 2 step per year toward the maximum of five (5) years. Only full steps will be
considered in determining the nurse’s salary.

Licensed professional employees who are nurses are not entitled to lane advancement beyond
the BA lane.

. Licensed professional employees on the regular salary schedule shall be advanced one (1)
vertical step on the schedule upon completion of the current year of satisfactory services
based on evaluation. Unsatisfactory service may cause a licensed professional employee not
to be advanced on the salary schedule.

A year of service consists of employment in the Allamakee Community School District for
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one-hundred-twenty (120) or more consecutive contract days in one school year.

j. Career Increment: When the employee reaches step 22 of his/her educational lane, an annual
career increment shall be awarded to that employee based on the guidelines set forth in the
Salary Schedule ($400 plus base increase for BA and BA15 lanes, 1.75% of lane base plus

base increase for all other lanes.)

Section 4. Method of Payment

a. Each licensed professional employee shall be paid in 12 equal installments on the 20th day of
each month unless the Association is notified of late payment. Licensed professional
employees shall receive their checks at their regular building and on regular school days.

b. If during the regular school year, a pay date falls on a non-work day, employees shall receive
their paycheck on the last previous working day unless otherwise specified to the Association
if payment is going to be late.

c. Licensed professional employees who are new in the teaching profession may, at their
option, elect to receive 40% of their first paycheck after the first ten (10) work days of
employment. Sixty percent (60%), less deductions for the full month, will be paid said
employee on the regular pay day for that month. If said employee elects to use this option,
the School Board Secretary must be notified before or during the first five (5) work days.

d. Each monthly summer check, other than for summer school licensed professional employees,
shall be mailed to the address designated by said employee.

Section 5. Contract Extensions

a. When a licensed professional employee agrees to work beyond the 192 days called for on the
salary schedule his/her per-diem rate will be computed by taking his/her salary from the
salary schedule calculated without the teacher salary supplement money and dividing same
by 192. If an extended assignment is paid for through the supplemental pay schedule the
above will not apply.

b. When a licensed professional employee agrees to work beyond the 192 days called for in a.

above, and is also paid an extra stipend from the supplemental pay schedule, the yearly
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contract amount will be computed as follows:

(1) Follow the procedure outlined in "a" above.

(2) Multiply the per-diem rate times the days of service in the contract extension.

(3) Add together: 192-day contract amount, Amount computed (2) above and,

Stipend from supplemental pay schedule.

c. The salary schedule is based upon the normal workday/teaching load as set forth in this
agreement. Any employee who is required by the principal or supervisor to work in a formal
instructional setting with students beyond the established workday will be compensated for
the time required at the hourly per diem rate of his/her contracted salary calculated without
the teacher salary supplement money or if both parties agree he/she may be compensated
with an equal amount of time off.

Section 6. Supplemental and Extra Pay

a. Extra-curricular schedule: These amounts are reflected on page 16 of this article and do not
include teacher salary supplement money.

b. The rate of reimbursement when a staff member is required to use his/her private vehicle to
carry out school business will be the state rate per mile. This will include: in-district travel,
field trips out of the district, and any other travel completed at the direction of the School
District Administrators' Staff. Mileage of two (2) miles or less per day will not be
reimbursed. Mileage will be measured via the closest route unless otherwise approved.

c. Duties not listed in the Supplemental Schedule, and pertaining to extra-curricular activities
listed on that schedule, shall be compensated according to the following scale.

1. A teacher must work more on two (2) dates on non-school time to be eligible for the
following amounts — Supervision and ticket takers will be paid at $20 per night. A
complimentary pass will be issued to all staff members who sign up and work their two
(2) dates or find a suitable replacement. Suitable replacement must be approved by the
Administration beforehand. Professional employees will first have the opportunity to
sign up for the two (2) duties of their choice. The Administration reserves the right to

assign staff members who have not signed up for two (2) of the above duties. This pass
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will authorize the following to attend athletic events without admission charge:

a. Teacher and Guest.

2. Chaperones: School Night Non-School Night
0 to 40 miles one way $14.00 $16.00
Over 40 miles one way $16.00 $18.00
Tournaments (Overnight) $19.00 $21.00

Overnight trips include room and board.

d. When a substitute cannot be found, a classroom teacher that is assigned by an administrator to teach a
class for another teacher during the teacher’s one scheduled prep period, shall be paid at the rate of
$20.00 for the day. The classroom teacher will provide documentation using the provided form to their
building administrator for approval every month. The teacher must submit the form by the first of the

month following the period of coverage to receive the payment.
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STEP
0

11

Base
TSS
BA
1.00
1.00
50,000

1.04
1.04
50,500

1.08
1.08
51,000

1.12
1.12
51,500

1.16
1.16
52,000

1.20
1.20
52,500

1.24
1.24
53,000

1.28
1.28
53,500

1.32
1.32
54,000

1.36
1.36
54,500

1.40
1.40
55,000

1.44
1.44
55,500

35,000
4,500

35,000
4,500
10,500
50,000

36,400
4,680
9,420

50,500

37,800
4,860
8,340

51,000

39,200
5,040
7,260

51,500

40,600
5,220
6,180

52,000

42,000
5,400
5,100

52,500

43,400
5,580
4,020

53,000

44,800
5,760
2,940

53,500

46,200
5,940
1,860

54,000

47,600
6,120
780
54,500

49,000
6,300

55,300

50,400
6,480

56,880

BA+15
1.04
1.04
50,000

1.08
1.08
50,500

1.12
1.12
51,000

1.16
1.16
51,500

1.20
1.20
52,000

1.24
1.24
52,500

1.28
1.28
53,000

1.32
1.32
53,500

1.36
1.36
54,000

1.40
1.40
54,500

1.44
1.44
55,000

1.48
1.48
55,500

36,400
4,680
8,920

50,000

37,800
4,860
7,840

50,500

39,200
5,040
6,760

51,000

40,600
5220
5,680

51,500

42,000
5,400
4,600

52,000

43,400
5,580
3,520

52,500

44,800
5,760
2,440

53,000

46,200
5,940
1,360

53,500

47,600
6,120
280
54,000

49,000
6,300

55,300

50,400
6,480

56,880

51,800
6,660

58,460
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BA+30
1.08
1.08
50,000

1.12
1.12
50,500

1.16
1.16
51,000

1.20
1.20
51,500

1.24
1.24
52,000

1.28
1.28
52,500

1.32
1.32
53,000

1.36
1.36
53,500

1.40
1.40
54,000

1.44
1.44
54,500

1.48
1.48
55,000

1.52
1.52
55,500

SALARY SCHEDULE 2026-2027

37,800
4,860
7,340

50,000

39,200
5,040
6,260

50,500

40,600
5,220
5,180

51,000

42,000
5,400
4,100

51,500

43,400
5,580
3,020

52,000

44,800
5,760
1,940

52,500

46,200
5,940
860
53,000

47,600
6,120

53,720

49,000
6,300

55,300

50,400
6,480

56,880

51,800
6,660

58,460

53,200
6,840

60,040

15

MA
1.16
1.16

50,000

1.20
1.20
50,500

1.24
1.24
51,000

1.28
1.28
51,500

1.32
1.32
52,000

1.36
1.36
52,500

1.40
1.40
53,000

1.44
1.44
53,500

1.48
1.48
54,000

1.52
1.52
54,500

1.56
1.56
55,000

1.60
1.60
55,500

40,600
5,220
4,180

50,000

42,000
5,400
3,100

50,500

43,400
5,580
2,020

51,000

44,800
5,760
940
51,500

46,200
5,940

52,140

47,600
6,120

53,720

49,000
6,300

55,300

50,400
6,480

56,880

51,800
6,660

58,460

53,200
6,840

60,040

54,600
7,020

61,620

56,000
7,200

63,200

MA+15
1.20
1.20
50,000

1.24
1.24
50,500

1.28
1.28
51,000

1.32
1.32
51,500

1.36
1.36
52,000

1.40
1.40
52,500

1.44
1.44
53,000

1.48
1.48
53,500

1.52
1.52
54,000

1.56
1.56
54,500

1.60
1.60
55,000

1.64
1.64
55,500

42,000
5,400
2,600

50,000

43,400
5,580
1,520

50,500

44,800
5,760
440
51,000

46,200
5,940

52,140

47,600
6,120

53,720

49,000
6,300

55,300

50,400
6,480

56,880

51,800
6,660

58,460

53,200
6,840

60,040

54,600
7,020

61,620

56,000
7,200

63,200

57,400
7,380

64,780

MA+30
1.24
1.24
50,000

1.28
1.28
50,500

1.32
1.32
51,000

1.36
1.36
51,500

1.40
1.40
52,000

1.44
1.44
52,500

1.48
1.48
53,000

1.52
1.52
53,500

1.56
1.56
54,000

1.60
1.60
54,500

1.64
1.64
55,000

1.68
1.68
55,500

43,400
5,580
1,020

50,000

44,800
5,760

50,560

46,200
5,940

52,140

47,600
6,120

53,720

49,000
6,300

55,300

50,400
6,480

56,880

51,800
6,660

58,460

53,200
6,840

60,040

54,600
7,020

61,620

56,000
7,200

63,200

57,400
7,380

64,780

58,800
7,560

66,360

STEP



STEP
12

14

15

18

20

21

22%

Base
TSS
BA
1.48
1.48
62,000

1.52
1.52
62,500

1.56
1.56
63,000

1.56
1.56
63,000

1.56
1.56
63,000

1.56
1.56
63,000

1.56
1.56
63,000

1.56
1.56
63,000

1.56
1.56
63,000

1.56
1.56
63,000

35,000
4,500

51,800
6,660
3,540

62,000

53,200
6,840
2,460

62,500

54,600
7,020
1,380

63,000

54,600
7,020
1,380

63,000

54,600
7,020
1,380

63,000

54,600
7,020
1,380

63,000

54,600
7,020
1,380

63,000

54,600
7,020
1,380

63,000

54,600
7,020
1,380

63,000

54,600
7,020
1,380

63,000

1,015

BA+15
1.52
1.52
62,000

1.56
1.56
62,500

1.60
1.60
63,000

1.64
1.64
63,500

1.68
1.68
64,000

1.72
1.72
64,500

1.76
1.76
65,000

1.80
1.80
65,500

1.84
1.84
66,000

1.84
1.84
66,000

53,200
6,840
1,960

62,000

54,600
7,020
880
62,500

56,000
7,200

63,200

57,400
7,380

64,780

58,800
7,560

66,360

60,200
7,740

67,940

61,600
7,920

69,520

63,000
8,100

71,100

64,400
8,280

72,680

64,400
8,280

72,680

1,089

BA+30
1.56
1.56
62,000

1.60
1.60
62,500

1.64
1.64
63,000

1.68
1.68
63,500

1.72
1.72
64,000

1.76
1.76
64,500

1.80
1.80
65,000

1.84
1.84
65,500

1.88
1.88
66,000

1.92
1.92
66,500

ALLAMAKEE COMMUNITY SCHOOL DISTRICT

SALARY SCHEDULE 2026-2027

54,600
7,020
380
62,000

56,000
7,200

63,200

57,400
7,380

64,780

58,800
7,560

66,360

60,200
7,740

67,940

61,600
7,920

69,520

63,000
8,100

71,100

64,400
8,280

72,680

65,800
8,460

74,260

67,200
8,640

75,840

1,277

*22 Career Increment - Add amount shown to your FY26 base salary.
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MA
1.64
1.64

62,000

1.68
1.68
62,500

1.72
1.72
63,000

1.76
1.76
63,500

1.80
1.80
64,000

1.84
1.84
64,500

1.88
1.88
65,000

1.92
1.92
65,500

1.96
1.96
66,000

2.00
2.00
66,500

57,400
7,380

64,780

58,800
7,560

66,360

60,200
7,740

67,940

61,600
7,920

69,520

63,000
8,100

71,100

64,400
8,280

72,680

65,800
8,460

74,260

67,200
8,640

75,840

68,600
8,820

77,420

70,000
9,000

79,000

1,326

MA+15
1.68
1.68
62,000

1.72
1.72
62,500

1.76
1.76
63,000

1.80
1.80
63,500

1.84
1.84
64,000

1.88
1.88
64,500

1.92
1.92
65,000

1.96
1.96
65,500

2.00
2.00
66,000

2.04
2.04
66,500

58,800
7,560

66,360

60,200
7,740

67,940

61,600
7,920

69,520

63,000
8,100

71,100

64,400
8,280

72,680

65,800
8,460

74,260

67,200
8,640

75,840

68,600
8,820

77,420

70,000
9,000

79,000

71,400
9,180

80,580

1,350

MA+30
1.72
1.72
62,000

1.76
1.76
62,500

1.80
1.80
63,000

1.84
1.84
63,500

1.88
1.88
64,000

1.92
1.92
64,500

1.96
1.96
65,000

2.00
2.00
65,500

2.04
2.04
66,000

2.08
2.08
66,500

60,200
7,740

67,940

61,600
7,920

69,520

63,000
8,100

71,100

64,400
8,280

72,680

65,800
8,460

74,260

67,200
8,640

75,840

68,600
8,820

77,420

70,000
9,000

79,000

71,400
9,180

80,580

72,800
9,360

82,160

1,375

STEP

16

20

21

22%



Step 0
35,000

AA 0.145
5,075

A 0.129
4,515

B 0.0973
3,406

C  0.0822
2,877

D  0.0683
2,391

E  0.0602
2,107

F 00534
1,869

G 0.041
1,435

H 0.031
1,085

I 0.0276
966

J 0.024
840

1. Audio Visual
2. Baseball
Head
Asst.
3. Basketball
Head
Asst.
9
7&8
Asst 7&8
4. Cheerleaders
SH
Asst.
JH
5. Cross Country
6. Drama
Musical Head Performa
Musical Asst. Performs
Dramatic Performance

JH

Step 1

0.150
5,250

0.134
4,690

0.10118
3,541

0.0855
2,993

0.0710
2,485

0.0626
2,191

0.0555
1,943

0.0426
1,491

0.0322
1,127

0.0287
1,005

0.025
875

>
> @)

w o o w m O ww
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Step 2

0.155
5,425

0.1393
4,876

0.105
3,675

0.0888
3,108

0.0737
2,580

0.065
2275

0.0577
2,020

0.0443
1,551

0.03344
1,170

0.0298
1,043

0.0259
907

ALLAMAKEE COMMUNITY SCHOOL DISTRICT
SUPPLEMENTAL SCHEDULE 2026-27

Step 3 Step 4
0.160 0.165
5,600 5,775
0.144 0.1496
5,040 5,236
0.1089 0.1128
3,812 3,948
0.0920 0.0953
3,220 3,336
0.0765 0.0792
2,678 2,772
0.0674 0.0698
2,359 2,443
0.0598 0.062
2,093 2,170
0.0459 0.0476
1,607 1,666
0.03468  0.03592
1,214 1,257
0.0309 0.032
1,082 1,120
0.0269 0.0278
942 973

7. Flag Drill Team
8. Football
Head
Asst.
9&10
7&8
Asst. 7&8
9. Golf Head
10. Ins. Music
SH
JH
Elem.
Pit Band
11. Newspaper
12. Softball
Head
Asst.
13. Speech
SH
Asst.

Step 5 Step 6 Step 7 Step 8
0.170 0.175 0.180 0.185
5,950 6,125 6,300 6,475
0.155 0.160 0.165 0.17
5,425 5,600 5,775 5,950
0.1167 0.1206 0.1245 0.1284
4,085 4,221 4,358 4,494
0.0986 0.1019 0.1052 0.1085
3,451 3,567 3,682 3,798
0.0819 0.0846 0.0874 0.0902
2,867 2,961 3,059 3,157
0.0722 0.0746 0.077 0.0794
2,527 2,611 2,695 2,779
0.0641 0.0662 0.0684 0.0706
2,244 2,317 2,394 2,471
0.0492 0.0508  0.05248  0.05408
1,722 1,778 1,837 1,893
0.03716 0.0384 0.0397 0.0409
1,301 1,344 1,390 1,432
0.0331 0.0342 0.0353 0.0364
1,159 1,197 1,236 1,274
0.0288 0.0297 0.0307 0.0316
1,008 1,040 1,075 1,106
1 14. St. Council
15. Track
AA Head
B Asst.
B 7&8
D 16. Vocal Music
F SH
C JH
Elem.
B 17. Volleyball
F Head
G Asst.
E 9th
G Head 7&8
Asst. 7&8
A 18. Wrestling
C Head
Asst.
C 7&8
E Asst. 7&8
ARTICLE VI
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Step 9

0.19
6,650

0.175
6,125

0.1323
4,631

0.1118
3913

0.093
3,255

0.0818
2,863

0.0728
2,548

0.05576
1,952

0.0422
1,477

0.0375
1,313

0.0326
1,141

— T O oMol ie ™
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Step 10

0.195
6,825

0.18
6,300

0.1362
4,767

0.1151
4,029

0.0958
3,353

0.0842
2,947

0.075
2,625

0.05736
2,008

0.04348
1,522

0.0386
1,351

0.0335
1,173

Step 11 Step 12 Step 13
0.2 0.205 021 AA
7,000 7,175 7,350
0.185 0.19 0.195 A
6,475 6,650 6,825
0.1401 0.144 0.1479 B
4,904 5,040 5,177
0.1184 0.1217 0.125 C
4,144 4,260 4,375
0.0986 0.1014 0.1042 D
3,451 3,549 3,647
0.0866 0.089 0.0914 E
3,031 3,115 3,199
0.0772 0.0794 0.0816 F
2,702 2,779 2,856
0.05896 0.06056  0.06216 G
2,064 2,120 2,176
0.04476 0.04604  0.04732 H
1,567 1,611 1,656
0.0397 0.0408 0.0419 1
1,390 1,428 1,467
0.0344 0.0353 0.0362 1
1,204 1,236 1,267

19. Yearbook/Camera Club
SH
Yearbook
JH

20. Weightroom

21. FBLA
Head
Asst.

22. JH/SH Throwers

23. Bowling

24. Ind Arts SO

25.FFA

aQaQ

Q<00 man

Summer band will be paid on a per diem per hour.



GRIEVANCE PROCESS

A grievance is aclaim by an employee that one ofthe specific provisions of this Master Agreement or any

District policy has been violated.

Step 1: A grievance should be presented orally to the immediate supervisor within ten working days of
the alleged violation for the purpose of resolving the matter informally.
If the complaint is about the supervisor see their supervisor. The supervisor shall render a written decision

within ten working days after receiving the complaint.

Step 2: If the employee is not satisfied with the decision at Step 1, an appeal may be forwarded within ten
working days to the superintendent. The superintendent or designee may conduct a conference with the
complainant and issue a written decision regarding the complaint within ten working days following the

conference.

Step 3: If the employee is not satisfied with the decision at Step 2, an appeal may be forwarded within ten
working days to the board president. The board president or designee may conduct a conference or board
hearing with the complainant and issue a written decision regarding the complaint within ten working days

following the conference/hearing. This decision is final and not grievable.
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Section 1.

Section 2.

Section 3.

Section 4.

Allamakee Commum

ARTICLE VII

FINALITY OF AGREEMENT

This Agreement constitutes all the articles agreed to between the parties and concludes collective
bargaining for its term.

The parties acknowledge that during the negotiations which resulted in the Agreement each had
the unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of collective bargaining, and that the understandings and
Agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement.

It is expressly understood and agreed that all functions, rights, powers, and authority of the
Administration of the School District and the School Board, which are not specifically limited by
the express language of this Agreement are retained by the School Board provided, however, that

no such right shall be exercised so as to violate any of the specific provisions of this Agreement.
Duration Clause

The provisions of this Agreement shall become effective on July 1, 2026.

a. Language shall be in force for one (1) year and shall expire on June 30, 2027.

b. Base wages pay shall be in force for one (1) year (July 1, 2026-June 30, 2027).

c. In the event that the lowa Legislature passes legislation which changes school funding, the

District and the Association agree to re-open negotiations for the sole purpose of negotiating the
salary schedule.

All on the 16" day of March, 2026.

ty Education Association Allamakee Community School District

/J%Z/DZ/ A

e President 7/

igtpr

)iégoﬁ(ator U
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