IASB/ISEA 2025-2026 TENTATIVE AGREEMENT SURVEY
Note: The TA Form submitted to the ISEA and IASB should be identical. See the Instructions Tab.

School District: Clarion-Goldfield-Dows |Date of TA: I 02/25/25 lNumber of FTEs:
Person Reporting: Anita Frye
Telephone #: 515-532-3423|Date of Contract Expiration: | Aug-27 J
Email Address: afrye@clargold.org
Indicate Base Wages (A) (B) (C) (D) (E) (F) (G)
1. (See Instructions) 2024-2025 2025-2026 $ CHANGE |% CHANGE 2026-2027 $ CHANGE % CHANGE
Enter the Base Wage for BA w/TSS $47,500 $50,000 $2,500 5.26% $50,000 30 0.00%
Enter the Base Wage for MA w/TSS $51,959 $51,959 $0 0.00% $51,959 30 0.00%
2. |Does your district's Master Contract only include base wages? No
3. |Does your district use a salary schedule? Yes
4. |Does your district negotiate salaries each year of the Contract? Yes
(A) (B) (C) (D) (E) (F) (G)
2024-2025 2025-2026 $ CHANGE |% CHANGE 2026-2027 $ CHANGE % CHANGE
5. |Salary Cost $5,067,189 $5,247,039 $5,359,860 $112,821
6. |Extra-Curricular/Extra-Duty Pay $199,235 $199,235 $199,235
7. |Total Salary $5,266,424 $5,446,274 $179,850 $5,559,095
8. [Benefits $1,455,698 $1,686,451 $230,753 $1,786,051
9. [FICA* $402,881 $416,640 $425,271
10. |IPERS*™ $497,150 $514,128 $524,779 ;
11. |Total Package $7,622,154 $8,063,493 $8,295,195 $231,702

*FICA is figured at 7.65%
**Employer IPERS rate is confirmed at 9.44% for 2024-2025 and 2025-2026. This form assumes the rate will not increase for 2026-2027.

Comments:

A
Total Contract Days will be 190 days for fiscal year 2026 and fiscal year 2027. (m

&
PLEASE REPORT WITHIN 24 HOURS OF A TENTATIVE AGREEMENT. ISEA and IASB recommend that teacher associations and districts meet to review and
complete this report form. Forms submitted to the ISEA and IASB should be identical. EMAIL SPREADSHEET TO: Marte Brightman (mbrightman@ia-
sh.org) and Jason Enke (jenke@isea.org).
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Form Created: 1/29/25




